
School Board Regular Meeting 
Monday, November 16, 2020; 7:00 PM 

Virtual and in-Person at 
ECC 306, 5701 Normandale Road, Edina 

I. Determination of Quorum and Call to Order

II. Approval of Agenda

III. Excellence in Action

IV. Hearing from Members of the Public

V. Consent Agenda
A. Minutes

• October 12, 2020 work session
• October 12, 2020 regular meeting
• October 22, 2020 special meeting
• October 27, 2020 work session
• November 10, 2020 special meeting

B. Personnel Recommendations
C. CES Hourly Employees Guidebook (walked in)
D. Non-Affiliated Employees Guidebook (walked in)
E. Expenditures Payable, October, 2020
F. Agreement with City of Edina – Braemar Facilities
G. Agreement with HumanEdge – Staffing Services
H. Agreement with West Metro – Educational Services
I. Commendation – National Merit Program Students

VI. Reports / Discussion
A. Technology Levy Update

Description:  The 2020-21 school year marks the end of the ten-year technology levy. 
The funds from this levy allowed the district to upgrade technology and infuse 
technology into our instructional practices.
Presenter(s):  John Toop, Director of Business Services; Steve Buettner, Director of 
District Media and Technology Services

B. Policy Review - Rapid (424)
Description:  This policy was reviewed with an eye toward clarity and alignment with 
District practice and state and federal statutes and has minimal suggested edits. 
Presenter(s):  Board Policy Committee

C. Policy Review (406, 423)
Description:  These policies were reviewed with an eye toward clarity and alignment 
with District practice and state and federal statutes.
Presenter(s):  Board Policy Committee



VII. Action
A. Science Curriculum Adoption

Description:  This report includes information about the new Science standards the
Minnesota Department of Education has passed into statute and the recommended
adjustments for implementation that MDE has created. It also includes a summary of
the Middle Level Science Design Team process, including the experience of piloting
Science curriculum materials at the middle level and the decision-making process that
has led to the recommendation to adopt the Amplify Science curriculum for use in Edina
in grades 6-8.
Presenter:  Jody De St. Hubert, Director of Teaching and Learning
Recommendation:  Approve the adoption of the Amplify Science Curriculum in grades
6 to 8. 

B. Policy Review (411, 412, 418, 419, 421, 622, 808)
Description:  These policies were reviewed with an eye toward clarity and alignment
with District practice and state and federal statutes.
Presenters:  Board Policy Committee
Recommendation:  Accept the revised policies as presented.

VIII. Leadership and Committee Updates

IX. Information
A. Enrollment Report – Mobility 110120
B. Enrollment Report – November 2020
C. Budget in Progress Report

D. Community Education Enrichment Report



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE VIRTUAL AND IN PERSON 

WORK SESSION OF OCTOBER 12, 2020 
 
 

HYBRID WORK SESSION                                Edina Community Center 
5:00 PM             5701 Normandale Road  
                  Room 306 and Remote Locations 
  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg  
Mr. Matthew Fox  
Ms. Julie Greene   
Ms. Ellen Jones (attended remotely) 
Mr. Owen Michaelson   
Ms. Janie Shaw  
Mr. Leny Wallen-Friedman (attended remotely) 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg     5:00 PM – 6.50 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. John W. Schultz, Superintendent 
Dr. Randy Smasal, Assistant Superintendent (attended remotely) 
Steve Buettner, Director of District Media and Technology Services (attended remotely) 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE HYBRID WORK SESSION 

OF THE SCHOOL BOARD   DISTRICT 273    EDINA, MINNESOTA 
OCTOBER 12, 2020 

 
5:00 PM  Chair Allenburg called to order the work session of the School Board.  All 
Members and staff participated remotely unless otherwise noted.  Members present:  
Allenburg (in person), Fox (in person), Greene (in person), Jones, Michaelson (in person), 
Shaw (in person), Wallen-Friedman.  Staff present: Schultz (in person), Smasal, Buettner.  
Guest:  Nick Kelley, Assistant Public Health Administrator, City of Bloomington. 
 
DISCUSSION 

A. Learning Models Review 

B. Technology Initiatives and the Strategic Plan 

The meeting was adjourned at 6:50 PM.  The minutes and resolutions are open to public 

inspection on the district website, and on file at the district office, 5701 Normandale Road. 

 

Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk 

 

  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
OCTOBER 12, 2020 WORK SESSION 

 
5:00 PM  Chair Allenburg called to order the work session of the School Board.  All 
Members and staff participated remotely unless otherwise noted.  Members present:  
Allenburg (in person), Fox (in person), Greene (in person), Jones, Michaelson (in person), 
Shaw (in person), Wallen-Friedman.  Staff present: Schultz (in person), Smasal, Buettner.  
Guest:  Nick Kelley, Assistant Public Health Administrator, City of Bloomington. 
 

DISCUSSION 
 
Learning Models Review:  Superintendent Schultz and Assistant Superintendent Smasal 
were joined by Chair Allenburg in providing an overview of the framework for collecting 
data to use to make the decision to turn to a different learning model.  Mr. Kelley provided 
additional information regarding data collection. 
 
Technology Initiatives and the Strategic Plan:  Director Buettner provided an overview of 
the action work being conducted around the Strategic Plan’s Strategy C, Foster Positive 
Learning Environments and Whole Student Support. 
 
At 6:50 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE HYBRID REGULAR MEETING OF OCTOBER 12, 2020 

 
 

HYBRID REGULAR MEETING                                     Edina Community Center 
7:00 PM                   5701 Normandale Road  
                           District Office Conference Room and Remote Locations 
  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg  
Mr. Matthew Fox 
Ms. Julie Greene 
Ms. Ellen Jones (attended remotely) 
Mr. Owen Michaelson 
Ms. Janie Shaw 
Mr. Leny Wallen-Friedman (attended remotely) 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg          7:07 PM – 9:45 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. John W. Schultz, Superintendent 
Dr. Randy Smasal, Assistant Superintendent (attended remotely) 
Steve Buettner, Director of District Media and Technology Services (attended remotely) 
Valerie Burke, Director of Community Education Services (attended remotely) 
Jody De St. Hubert, Director of Teaching and Learning (attended remotely) 
Jeff Jorgensen, Director of Student Support Services (attended remotely) 
John Toop, Director of Business Services (attended remotely) 
Nicole Tuescher, Director of Human Resources and Admin Services (attended remotely) 
Mary Woitte, Director of Communications (attended remotely) 
Leah Byrd, Co-Coordinator for Early Learning Center (attended remotely) 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE REGULAR MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA    OCTOBER 12, 2020 
 
7:07 PM  Chair Allenburg called to order the regular meeting of the School Board.  All 
Members and staff participated remotely unless otherwise indicated.  Members present:  
Allenburg (in person), Fox (in person), Greene (in person), Jones, Michaelson (in person), 
Shaw (in person), Wallen-Friedman.  Staff present:  Schultz (in person), Buettner, Burke, 
De St. Hubert, Jorgensen, Smasal, Toop, Tuescher, Woitte; Byrd.  Guest:  Jodie 
Zesbaugh, Ehlers & Associates. 
 
APPROVAL OF AGENDA BY UNANIMOUS ROLL CALL VOTE 
 
EXCELLENCE IN ACTION – Valley View Middle School WEB Program 
 
HEARING FROM MEMBERS OF THE PUBLIC - Reading Community Input 
 
AGENDA MODIFICATION 
 
CONSENT ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE 

A. Minutes:  9/14/20 Special Meeting; 9/14/20 Regular Meeting; 9/22/20 Special 
Meeting 

B. Personnel Recommendations 
C. SAC Guidebook 
D. Expenditures Payable – September 2020 
E. ERC Program Transfer 
F. CVP Program Transfer 
G. Student Support Services Agreements:  Accra Consumer Choice; Bayada Home 

Health Care; Panorama Education 

ACTION ITEMS APPROVED BY MAJORITY ROLL CALL VOTE 
A. Student Support Services Agreement:  Panorama Education 
B. Minutes:  9/14/20 Regular Meeting 

REPORTS AND DISCUSSION ITEMS 
A. Learning Models Review 
B. Early Learning Program Report, 2020-21 
C. Policy Review - Rapid – 418, 622 
D. Policy Review – 411, 412, 419, 421, 808 

ACTION ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE 
A. Ratifying General Obligation Alt Facility Refunding Bonds 
B. Policy Review - Rapid – 407, 408 

The meeting adjourned at 9:45 PM.  The minutes and resolutions are open to public 
inspection on the district website, and on file at the district office, 5701 Normandale Road. 
 
Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
OCTOBER 12, 2020 REGULAR MEETING  

 
7:07 PM  Chair Allenburg called to order the regular meeting of the School Board.  All 
Members and staff participated remotely unless otherwise indicated.  Members present:  
Allenburg (in person), Fox (in person), Greene (in person), Jones, Michaelson (in person), 
Shaw (in person), Wallen-Friedman.  Staff present:  Schultz (in person), Buettner, Burke, 
De St. Hubert, Jorgensen, Smasal, Toop, Tuescher, Woitte; Byrd.  Guest:  Jodie 
Zesbaugh, Ehlers & Associates. 
 

APPROVAL OF AGENDA BY UNANIMOUS ROLL CALL VOTE 
 
Member Wallen-Friedman moved and Member Fox seconded to approve the meeting 
agenda.  All Members voted Aye by roll call vote. 
 

EXCELLENCE IN ACTION 
 
Valley View Middle School advisors Katie Higgins and Gretchen Brandt were joined by 
students Indra Khariwala and Ruhi Kurdikar, in providing an overview of the District middle 
schools’ WEB (Where Everybody Belongs) program.  The program is simultaneously an 
orientation and transition program for 6th graders, and leadership program for 8th graders. 
 

READING OF COMMUNITY INPUT 
 

Director Toop read three representative emails from community parents regarding the 
District’s learning model for first graders. 
 

AGENDA MODIFICATION 
 
Member Wallen-Friedman requested removal of the Panorama Education agreement from 
the consent agenda.  Member Jones requested removal of the September 14, 2020 
regular meeting minutes from the consent agenda. 
 

CONSENT ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE 
 
Member Wallen-Friedman moved and Member Shaw seconded to approve the modified 
consent agenda.  All Members voted Aye by roll call vote.  The resolutions were: 
 

A. Minutes:  9/14/20 Special Meeting; 9/14/20 Regular Meeting; 9/22/20 Special 
Meeting 

B. Personnel Recommendations 
C. SAC Guidebook 
D. Expenditures Payable – September 2020 
E. ERC Program Transfer 
F. CVP Program Transfer 
G. Student Support Services Agreements:  Accra Consumer Choice; Bayada Home 

Health Care; Panorama Education 

 



 
ACTION ITEMS APPROVED BY MAJORITY ROLL CALL VOTE 

 
Student Support Services Agreement:  Panorama Education:  Member Shaw moved and 
Member Fox seconded to approve the motion.  Members Allenburg, Fox, Greene, Jones, 
Michaelson and Shaw voted Aye by roll call vote.  Member Wallen-Friedman abstained.  
Motion passed.  

Comments:  Director Jorgensen provided additional details on the nature of the data 
collection to be done by Panorama Education. 

 
Minutes:  9/14/20 Regular Meeting:  Member Wallen-Friedman moved and Member Shaw 
seconded to approve the motion.  Members Allenburg, Fox, Greene, Shaw and Wallen-
Friedman voted Aye by roll call vote.  Members Jones and Michaelson voted Nay by roll 
call vote.  Motion passed. 

Comments:  Member Jones asked to amend the minutes to include the full 
description of her walked-in motion from the September 14, 2020 meeting.  As 
noted by Member Wallen-Friedman at the end of this meeting, the walked-in 
language was added directly to the agenda at the conclusion of the September 14 
meeting.  The minutes were approved as presented. 

 
REPORTS AND DISCUSSION ITEMS 

 
Learning Models Review:  Superintendent Schultz led a review of the District’s data and 
information framework to be used in considering a change to a different learning model 
(Face to Face, Hybrid, EVA), a topic discussed in depth at the work session immediately 
prior to this meeting.  The plan consists of gathering data on the four key elements of 
safety, teaching and learning, social/emotional support and sustainability, and balancing 
the needs of all stakeholders while focusing on the learning needs of all students.  Board 
discussion touched on timelines; ventilation; community transmission data; MDH-required 
community notice; clear and consistent communication expectations, protocols and 
delivery; and the distinction between data being used to make the decision and all other 
data being collected.  
 
Early Learning Program Report, 2020-21:  Director Burke and Coordinator Byrd presented 
an overview of the history, current state, and future of the Early Learning program.  Ms. 
Byrd noted that the program is and has always has been registration based, in that what 
can be offered is dictated by the number of people who sign up.  Board discussion touched 
on integrating EL programs into school sites; interventions and ECSE; cross-training; what 
is currently offered; outreach and partnerships; and maximizing available space.  
 
Policy Review – Rapid:  Member Michaelson presented minimally-revised policies 418 - 
Alcohol-Drug-Free Environment; and 622 - Copyright Policy.  No changes were 
recommended, and all will move forward for action at the next regular meeting. 
 
Policy Review:  Member Michaelson presented policies 411 – Hiring Procedures; 412 – 
Resignation, Layoff, Termination or Nonrenewal of an Employee; 419 – Tobacco-Free 
Environment; 421 – Gifts to Employees; and 808 – Naming Facilities and Educational 
Programs.  A few language edits were suggested for 808, and all will move forward for 
action at the next regular meeting. 
 



ACTION ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE 
 
Ratifying General Obligation Alternative Facility Refunding Bonds:  Member Wallen-
Friedman moved and Member Fox seconded to approve the motion.  All members voted 
Aye by roll call vote. 

Comments:  Director Toop and Jodie Zesbaugh of Ehlers & Associates noted that 
Moody’s reaffirmed the District’s AAA rating; and that the six bids resulted in 
excellent results, with approximately $750,000 in direct savings to District 
taxpayers.  Member Fox acknowledged the high caliber work of the financial team.  
Member Wallen-Friedman amended the motion to include the following language 
supplied by Ehlers:  “Resolution relating to $9,085,000 general obligation alternative 
facilities refunding bonds, series 2020A; ratifying the award of sale, prescribing the 
form and details and providing for the payment thereof.  Be it resolved by the 
School Board of Independent School District No. 273 (Edina, Minnesota), as 
follows.” 

 
Policy Review - Rapid:  Member Wallen-Friedman moved and Member Shaw seconded to 
approve the committee-suggested revisions to Policies 407 – Employee Right to Know - 
Exposure to Hazardous Substances; and 408 – Litigation Involving or Subpoena of a 
School District Employee.  All members voted Aye by roll call vote. 
 
Member Wallen-Friedman noted that the complete wording of Member Jones’ walked-in 
motion is included with the September 14, 2020 agenda. 
 
Chair Allenburg noted the Board is making plans for a work session in February to discuss 
lowering the achievement gap with other districts who have had success in this area.  The 
Board Teaching & Learning Committee will begin the search for peer districts to work with. 
 
Member Michaelson asked about the annual hearing on the World’s Best Workforce.  
Information and direction is still needed from the State before the District can proceed. 
 
The Board plans to discuss enrollment at their October 27 work session, and schedule an 
additional work session on October 22. 
 
At 9:45 PM, there being no objection, Chair Allenburg adjourned the meeting. 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE VIRTUAL SPECIAL MEETING OF OCTOBER 22, 2020 

 

SPECIAL MEETING                                  Edina Community Center 
5:30 PM             5701 Normandale Road  
                      Remote Locations 
  
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg  
Mr. Matthew Fox (attended remotely) 
Ms. Julie Greene  
Ms. Ellen Jones (attended remotely) 
Mr. Owen Michaelson  
Ms. Janie Shaw  
Mr. Leny Wallen-Friedman (attended remotely) 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg     5:30 PM – 7:48 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. John W. Schultz, Superintendent 
Dr. Randy Smasal, Assistant Superintendent (attended remotely) 
Steve Buettner, Director of District Media and Technology Services (attended remotely) 
Jody De St. Hubert, Director of Teaching and Learning (attended remotely) 
Jeff Jorgensen, Director of Student Support Services (attended remotely) 
Donna Roper, Director of Research and Development (attended remotely) 
John Toop, Director of Business Services (attended remotely) 
Nicole Tuescher, Director of Human Resources and Admin Services (attended remotely) 
Mary Woitte, Director of Communications (attended remotely) 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE VIRTUAL SPECIAL MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA 
OCTOBER 22, 2020 

 
5:30 PM  Chair Allenburg called to order the special meeting of the School Board.  All 
Members and staff participated remotely unless otherwise noted.  Members present:  
Allenburg (in person), Fox, Greene (in person), Jones, Michaelson (in person), Shaw (in 
person), Wallen-Friedman. Staff present: Schultz (in person), Smasal, Buettner, De St. 
Hubert, Jorgensen, Roper, Toop, Tuescher, Woitte; Mary Heiman, Health Services 
Coordinator; Dr. Bonnie Houck, Instructional Supervisor for Literacy. 
 
AGENDA MODIFICATION 
 
CONSENT ITEM 

A. Employee Health Insurance Renewal 

B. Panorama Education Contract Amendment 

ACTION ITEM 
A. Panorama Education Contract Amendment 

REPORTS / DISCUSSION ITEMS 
A. Learning Models Monitoring 

B. Literacy Plan Development 

The meeting was adjourned at 7:48 PM.  The minutes are open to public inspection on the 

district website, and on file at the district office, 5701 Normandale Road. 

 

Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk 

 

  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
OCTOBER 22, 2020 VIRTUAL SPECIAL MEETING  

 
5:30 PM  Chair Allenburg called to order the special meeting of the School Board.  All 
Members and staff participated remotely unless otherwise noted.  Members present:  
Allenburg (in person), Fox, Greene (in person), Jones, Michaelson (in person), Shaw (in 
person), Wallen-Friedman. Staff present: Schultz (in person), Smasal, Buettner, De St. 
Hubert, Jorgensen, Roper, Toop, Tuescher, Woitte; Mary Heiman, Health Services 
Coordinator; Dr. Bonnie Houck, Instructional Supervisor for Literacy. 
 

AGENDA MODIFICATION 
 

Member Wallen-Friedman requested that Panorama Education Contract Amendment be 
removed from the Consent Agenda.   
 

CONSENT ITEM APPROVED BY UNANIMOUS ROLL CALL VOTE 
 
Employee Health Insurance Renewal:  Member Wallen-Friedman moved and Member 
Greene seconded to approve the motion.  All members voted Aye by roll call vote.   
 

ACTION ITEM APPROVED BY MAJORITY ROLL CALL VOTE 
 
Panorama Education Contract Amendment:  Member Fox moved and Member Greene 
seconded to approve the motion.  Members Allenburg, Fox, Greene, Jones, Michaelson 
and Shaw voted Aye by roll call vote.  Member Wallen-Friedman abstained.  Motion 
carried. 
 

REPORT / DISCUSSION ITEMS 
 
Learning Models Monitoring:  Superintendent Schultz and Assistant Superintendent 
Smasal presented the results of an October check-in with stakeholders regarding 
Safety/Protocols, Teaching and Learning, Social Emotional and Well Being, 
Operations/Sustainability and Equity. 
 
Literacy Plan Development:  Director De St. Hubert and Dr. Houck presented the process 
that will be taken in order to complete the Edina PreK-12 Comprehensive Literacy Plan. 
 
At 7:48 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE VIRTUAL AND IN PERSON 

WORK SESSION OF OCTOBER 27, 2020 
 
 

WORK SESSION                                 Edina Community Center 
5:00 PM             5701 Normandale Road  
                  Room 306 and Remote Locations 
  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg  
Mr. Matthew Fox  
Ms. Julie Greene   
Ms. Ellen Jones (attended remotely) 
Mr. Owen Michaelson   
Ms. Janie Shaw  
Mr. Leny Wallen-Friedman (attended remotely) 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg     5:05 PM – 6:26 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. John W. Schultz, Superintendent 
Dr. Randy Smasal, Assistant Superintendent (attended remotely) 
Jody De St. Hubert, Director of Teaching and Learning (attended remotely) 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE HYBRID WORK SESSION 

OF THE SCHOOL BOARD   DISTRICT 273    EDINA, MINNESOTA 
OCTOBER 27, 2020 

 
5:05 PM  Chair Allenburg called to order the work session of the School Board.  All 
Members and staff participated remotely unless otherwise noted.  Members present:  
Allenburg (in person), Fox (in person), Greene (in person), Jones, Michaelson (in person), 
Shaw (in person), Wallen-Friedman.  Staff present: Schultz (in person), Smasal, De St. 
Hubert; Greg Guswiler, Student Information Systems Coordinator. 
 
REPORTS / DISCUSSION 

A. Board Meeting Protocols 

B. Enrollment 

C. Middle School Science Curriculum 

The meeting was adjourned at 6:26 PM.  The minutes and resolutions are open to public 

inspection on the district website, and on file at the district office, 5701 Normandale Road. 

 

Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk 

 

  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
OCTOBER 27, 2020 WORK SESSION 

 
5:05 PM  Chair Allenburg called to order the work session of the School Board.  All 
Members and staff participated remotely unless otherwise noted.  Members present:  
Allenburg (in person), Fox (in person), Greene (in person), Jones, Michaelson (in person), 
Shaw (in person), Wallen-Friedman.  Staff present: Schultz (in person), Smasal, De St. 
Hubert; Greg Guswiler, Student Information Systems Coordinator. 
 

REPORTS / DISCUSSION 
 
Board Meeting Protocols:  Chair Allenburg discussed the use of cell phones, email 
protocol, and recording of Board work sessions.  The Board did not change their current 
practice around recording work sessions. 
 
Enrollment:  Superintendent Schultz and Assistant Superintendent Smasal shared current 
year enrollment dynamics and recommendations for work to be completed. 
 
Middle School Science Curriculum:  Director De St. Hubert provided background on the 
new science standards and related MDE implementation adjustments, and an overview of 
the process the Middle Level Science Design Team followed to arrive at their 
recommendation to adopt the Amplify science curriculum for grades 6-8. 
 
Chair Allenburg discussed creation of and provided a description for an ad hoc committee 
for COVID-19 testing. 
 
At 6:26 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF SPECIAL EMERGENCY MEETING OF NOVEMBER 10, 2020 

SPECIAL MEETING                                  Edina Community Center 
5:00 PM             5701 Normandale Road  
                      Remote Locations 
  
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg (attended remotely)  
Mr. Matthew Fox (attended remotely) 
Ms. Julie Greene  
Ms. Ellen Jones (attended remotely) 
Mr. Owen Michaelson  
Ms. Janie Shaw  
Mr. Leny Wallen-Friedman (attended remotely) 
 
PRESIDING OFFICER:  Chair Erica Allenburg     5:00 PM – 8:09 PM 
 
ADMINISTRATIVE STAFF PRESENT:  
Dr. John W. Schultz, Superintendent 
Dr. Randy Smasal, Assistant Superintendent (attended remotely) 
Steve Buettner, Director of District Media and Technology Services (attended remotely) 
Valerie Burke, Director of Community Education Services (attended remotely) 
Jody De St. Hubert, Director of Teaching and Learning (attended remotely) 
Jeff Jorgensen, Director of Student Support Services (attended remotely) 
John Toop, Director of Business Services (attended remotely) 
Nicole Tuescher, Director of Human Resources and Admin Services (attended remotely) 
Mary Woitte, Director of Communications (attended remotely) 
Dr. Timothy Anderson, Principal, South View Middle School (attended remotely) 
Andrew Beaton, Principal, Edina High School (attended remotely) 
Karen Bergman, Principal, Countryside Elementary School (attended remotely) 
Shawn Dudley, Principal, Valley View Middle School (attended remotely) 
Katherine Mahoney, Principal, Highlands Elementary School (attended remotely) 
Lisa Masica, Principal, Cornelia Elementary School (attended remotely) 
Troy Stein, Assistant Principal/Athletics Director, Edina High School (attended remotely) 
Leah Byrd, ELC Coordinator (attended remotely) 
Lisa Hawthorne, ECSE Coordinator (attended remotely) 
Mary Heiman, Health Services Coordinator (attended remotely) 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE SPECIAL EMERGENCY MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA 
NOVEMBER 10, 2020 

5:00 PM  Chair Allenburg called to order the special emergency meeting of the School 
Board.  All Members and staff participated remotely unless otherwise noted.  Members 
present:  Allenburg, Fox, Greene (in person), Jones, Michaelson (in person), Shaw (in 
person), Wallen-Friedman. Staff present: Schultz (in person), Smasal, Buettner, Burke, De 
St. Hubert, Jorgensen, Smasal, Toop, Tuescher, Woitte; Anderson, Beaton, Bergman, 
Dudley, Mahoney, Masica, Stein, Byrd, Hawthorne, Heiman.  Guest:  Nicholas Kelley, 
Ph.D. (Bloomington Public Health, Epidemiologist). 

REPORT / DISCUSSION ITEM 
A. Learning Models Update

The meeting was adjourned at 8:09 PM.  The minutes are open to public inspection on the 

district website, and on file at the district office, 5701 Normandale Road. 

Ms. Erica Allenburg, Chair Ms. Ellen Jones, Clerk 



OFFICIAL MINUTES OF SCHOOL BOARD’S 
NOVEMBER 10, 2020 SPECIAL EMERGENCY MEETING 

5:00 PM  Chair Allenburg called to order the special emergency meeting of the School 
Board.  All Members and staff participated remotely unless otherwise noted.  Members 
present:  Allenburg, Fox, Greene (in person), Jones, Michaelson (in person), Shaw (in 
person), Wallen-Friedman. Staff present: Schultz (in person), Smasal, Buettner, Burke, De 
St. Hubert, Jorgensen, Smasal, Toop, Tuescher, Woitte; Anderson, Beaton, Bergman, 
Dudley, Mahoney, Masica, Stein, Byrd, Hawthorne, Heiman.  Guest: Nicholas Kelley, 
Ph.D. (Bloomington Public Health, Epidemiologist). 

REPORT / DISCUSSION ITEM 

Learning Models Update:  Superintendent Schultz was joined by administrators in 
presenting their recommendations for district learning models going forward. Board 
members asked questions about staffing and COVID mitigation in schools. The Board 
requested the administration to further review K-2 programming. The Board decided to 
have an additional meeting on Thursday, November 12, to continue the discussion. 

At 8:09 PM, there being no objection, Chair Allenburg adjourned the meeting. 



Board Meeting Date:  November 16, 2020 

TITLE:  Personnel Recommendations 

TYPE:  Consent 

PRESENTER(S): Nicole Tuescher 

BACKGROUND:  Personnel recommendations are made monthly.  Conditional offers of 

employment are subject to successful completion of a criminal background check. 

RECOMMENDATION:  Approve the attached personnel recommendations. 

PRIMARY ISSUE(S) TO CONSIDER: 

ATTACHMENTS: 

1. Report (next page)



LICENSED STAFF 
 

A. RECOMMENDATIONS FOR EMPLOYMENT 
 

Name Assignment Salary Date 

Levinska, Tony School Psychologist 
District Wide 

$71,305 11/02/2020 

Rose, Jessica Gifted Education 
Concord 

$60,019 11/02/2020 

 
           These conditional offers of employment are subject to successful completion of a criminal background check. 
 

 
NON-LICENSED STAFF 

 
A. RECOMMENDATIONS FOR EMPLOYMENT 
 

Name Assignment Salary Date 

ABUKAR, SHUKRI Special Education Paraprofessional, 
Edina High School 

Step 3, 
$17.87/hour 

10/07/2020 

BERGSTROM, MEGAN Classroom Paraprofessional, Cornelia Step 4, 
$17.76/hour 

10/05/2020 

BYUN, NINA Classroom Paraprofessional, Creek 
Valley 

Step 3, 
$16.92/hour 

11/06/2020 

CHIODI, MELANIE Special Education Paraprofessional, 
Cornelia 

Step 3, 
$17.87/hour 

11/02/2020 

CONOVER, KATELYNN Classroom Paraprofessional Long 
Term Sub, Countryside K 

Step 3, 
$16.92/hour 

10/28/2020 

HENTGES, ALYSSA Health Services Associate, South 
View 

Step 5, 
$27.75/hour 

10/27/2020 

HOOBER, RACHEL Classroom Paraprofessional, Creek 
Valley 

Step 2, 
$16.02/hour 

10/28/2020 

JARVEY, SPENCER Classroom Paraprofessional, Edina 
High School 

Step 2, 
$16.79/hour 

10/21/2020 

JONES, SAMM Classroom Paraprofessional, Creek 
Valley 

Step 4, 
$17.76/hour 

11/09/2020 

KHAN, LILA Special Education Paraprofessional, 
Edina High School 

Step 2, 
$16.79/hour 

10/21/2020 

KNIGHT, CORWIN Special Education Paraprofessional, 
South View 

Step 2, 
$16.79/hour 

11/09/2020 

KREOFSKY, PETER Classroom Paraprofessional, Valley 
View 

Step 2, 
$16.02/hour 

10/05/2020 

OSMAN, FARHIA Special Education Paraprofessional, 
ECC 

Step 2, 
$16.79/hour 

10/21/2020 



POFERL, ADAM  Hourly Custodian, Districtwide Step 3, 
$17.35/hour 

11/02/2020 

POKORNOWSKI, 
BRIENT 

Special Education Paraprofessional, 
Creek Valley 

Step 3, 
$17.87/hour 

11/04/2020 

RANHEIM, TONYA Special Education Paraprofessional, 
Creek Valley 

Step 5, 
$20.00/hour 

10/05/2020 

SARR, YAYE Special Education Paraprofessional, 
Normandale Elementary 

Step 3, 
$17.87/hour 

10/08/2020 

SANAVONGSAY, WILLY Technology Paraprofessional, ECC Step 4, 
$18.93/hour 

11/09/2020 

STERN, JUSTINA Special Education Paraprofessional, 
Creek Valley 

Step 3, 
$17.87/hour 

10/26/2020 

WATTS., DARRYL Hourly Custodian - Edina High School Step 3, 
$17.35/hour 

10/12/2020 

 
           These conditional offers of employment are subject to successful completion of a criminal background check.  

 
B. CHANGE IN ASSIGNMENT 
 

Name Assignment Salary Date 

PEERY, ANDREW 
From: Hourly Custodian, Districtwide  
To: Hourly Custodian, Countryside  

$16.74/hour 10/30/2020 

 
C. RESIGNATIONS 
 

Name Assignment Reason Date 

BOTTEM, JUSTIN 
Special Education Paraprofessional, 
Edina High School 

Personal 11/13/2020 

CONLEY, DYONYCA 
Classroom Paraprofessional, 
Highlands 

Personal 10/29/2020 

HANS, KELSEY 
Department Specialist A, Edina High 
School  

Personal 10/30/2020 

JOHNSON, KATHRYN 
Classroom Paraprofessional, Creek 
Valley 

Personal 10/19/2020 

KETTER, STEVE Hourly Custodian, Countryside Personal 10/30/2020 

RANHEIM, TONYA 
Special Education Paraprofessional, 
Creek Valley 

Personal 10/19/2020 

VETSCH, ERIC 
Security Paraprofessional, Valley 
View 

Personal 10/30/2020 

 

D. TERMINATION 
 

Name Assignment Reason Date 

SIBOMANA, PAUL Technology Paraprofessional, ECC Probationary 11/03/2020 

 
 
 



COMMUNITY EDUCATION SERVICES STAFF 
 
A. RECOMMENDATIONS FOR EMPLOYMENT 
 

Name Assignment Salary Date 

LAFRENZ, OLIVIA 
Student Recreation Leader 
Highlands Elementary 

$11.00/Hr.  10/26/2020 

MUSIL, JASPER 
Student Recreation Leader 
Concord Elementary 

$11.00/Hr.  10/21/2020 

SMITH, CARLEY 
Student Recreation Leader 
Creek Valley Elementary 

$11.00/Hr.  10/21/2020 

TIERNEY, SAMUEL 
Student Recreation Leader 
Community Center 

$11.00/Hr.  11/02/2020 

VENGALIL, SREEDEVI 
Childcare Assistant 
Early Learning Center 

$13.37/Hr.  10/26/2020 

 
         These conditional offers of employment are subject to successful completion of a criminal background check.  

 
B. CHANGE IN ASSIGNMENT 
 

Name Assignment Salary Date 

MEYERS, DARIUS 
Add- Recreation Leader 
Highlands 

$15.74/Hr.  10/13/2020 

OSMAN, FARHIA 
Add - Recreation Leader 
Early Learning Center 

$13.65/Hr.  11/02/2020 

RINGGENBERG, 
CHRISTINE 

Add - CES Program Manager 10 
month temporary position 
District Wide 

$56,343 11/16/2020 

 

C.  TERMINATION 
 

Name Assignment  Date 

AGRAWAL, ANAMIKA 
Recreation Leader 
Concord 

Personal 
 

09/01/2020 

BECKER, BRITTANY 
Recreation Leader 
Countryside 

Personal 09/01/2020 

CONLEY, DYONYCA 
Recreation Leader 
Highlands 

Personal 09/01/2020 

DIAZ-CRUZ, CRYSTAL 
Recreation Leader 
Creek Valley 

Personal 09/01/2020 

HARPER, DEBRA 
Recreation Leader 
Countryside 

Personal 09/01/2020 

JOHNSON, DAREN 
Recreation Leader 
Highlands 

Personal 09/01/2020 

LEMIEUX, ANASTASIA 
Recreation Leader 
Countryside 

Personal 09/01/2020 

LEVOIR, ASHLEN 
Recreation Leader 
Highlands 

Personal 09/01/2020 

MADSON, BETSY 
Recreation Leader 
Countryside 

Personal 9/01/2020 



MANDERFELD, 
ASHLEY 

Recreation Leader 
Countryside 

Personal 09/01/2020 

MCLINN, MARIA 
Recreation Leader 
Cornelia 

Personal 09/01/2020 

MUHAMUD, BUKHARI 
Recreation Leader  
Cornelia Elementary 

Probationary 11/05/2020 

TEMPLETON, EBONY 
Recreation Leader 
Concord 

Personal 09/01/2020 

 
 
                 AD = Adult Enrichment   FC = Family Center   KC = Edina KIDS Club   YTH = Youth Services/Youth Development 























































































































































































































 

Board Meeting Date:  11/16/2020 

TITLE:  Facility Use Agreement with City of Edina 

 

TYPE:  Consent 

 

PRESENTER(S):  Troy Stein, Assistant Principal & Activities Director, Edina High School; 
John Toop, Director of Business Services 

 

BACKGROUND:  This is a renewal of a 2012 agreement between Edina Public Schools (EPS) 
and the City of Edina over the use of the Braemar Ice Arena and locker rooms by EPS. That 
agreement had an 8-year term that expired in 2020. This renewal agreement is for 4 years.   

 

RECOMMENDATION:  Approve the Agreement with the City of Edina 

 

PRIMARY ISSUE(S) TO CONSIDER:  Use of Braemar Sports Facility by Edina Public Schools 

 

ATTACHMENTS: 

1. Agreement (next page) 

 













IN WITNESS WHEREOF the City and the District have subscribed their names as of the day and year first above 
written. 

STATE OF MINNESOTA ) 
) ss. 

COUNTY OF HENNEPIN ) 

INDEPENDENT SCHOOL DISTRICT 
NO. 273 (EDINA), MINNESOTA 

By: _____________ _ 
Its School Board Chairperson 

And ______________ _ 
Its Clerk 

The foregoing instrument was acknowledged before me this 7th day of October, 2020 by Erica Allenburg and Ellen 
Jones, respectively, the Chair of the School Board and the Clerk of the School Board of Independent School District 
No. 273, a Minnesota independent school district, on behalf of the school district and pursuant to the authority granted 
by its School Board. 

Notaiy Public 
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Board Meeting Date:  11/16/2020 

TITLE:  Contract for Staffing Services Agreement with HumanEdge, Inc. 

 

TYPE:  Consent 

 

PRESENTERS:  Jeff Jorgensen, Director of Student Support Services 

 

BACKGROUND: The contract with HumanEdge Inc, will provide direct special education 
services on a temporary assignments, until a permanent teacher can be found to fill the position. 
As needed, this will allow a continuation services to special education students as determine by 
their IEPs to ensure a free and appropriate public education.  

 

RECOMMENDATION:  Approve the attached contract with HumanEdge, Inc 

 

PRIMARY ISSUE(S) TO CONSIDER:  Need for additional special education teacher support 
while working through the process of finding permanent staff for Edina Public Schools.  

 

ATTACHMENTS: 

1. Contract (next page) 

 



















 

Board Meeting Date:  11/16/2020 

TITLE:  Contract for Student Placement with West Metro Learning Connections, Inc.  

 

TYPE:  Consent 

 

PRESENTERS:  Jeff L. Jorgensen, Director of Student Support Services 

 

BACKGROUND: The contract with West Metro Learning Connections, Inc. will provide direct 
special education services to an identified special education student for in eight week 
increments of service.  The contract will be renewed or cancelled in accordance with the terms 
set forth in the supplemental Educational Services Agreement. This agreement will allow the 
identified student access to programming to ensure a free and appropriate public education.  

 

RECOMMENDATION:  Approve the attached contract with West Metro Learning Connections, 
Inc. 

 

PRIMARY ISSUE(S) TO CONSIDER:  Need for highly specific programming to meet the 
educational needs of an identified special education student. 

 

ATTACHMENTS: 

1. Contract with West Metro Learning Connections, Inc 

2. Supplemental Educational Services Agreement 

 



























 

Board Meeting Date:  11/16/2020 

TITLE:  Commendation of National Merit Scholarship Program Honorees 

 

TYPE:  Consent 

 

BACKGROUND:  The National Merit program honors individual students who show exceptional 
academic ability and potential for success in rigorous college studies. These students took the 
Preliminary SAT/National Merit Scholarship Qualifying Test (PSAT/NMSQT) as juniors in 2019-
20.  The twenty-five Edina Semifinalists – who represent 3.8% of last year’s junior class – are 
among approximately 16,000 Semifinalists, representing the top half of one percent of the 
nation’s most academically-talented young people.  During the years the National Merit 
Foundation has been in existence, Edina High School has had National Merit Finalists and 
Semifinalists each year.  Since 1971, the number of Semifinalists has ranged from 8-25 
students. 

In addition, there are twenty-two Edina Commended Students who, though they will not 
continue in the competition for the 2020 National Merit Scholarship awards, are among the 
highest scorers, and in the top five percent, of students who enter the competition by completing 
the PSAT/NMSQT.  These students are being recognized for their exceptional academic 
promise. 

Semifinalists and Commended students are announced in the fall when test takers are seniors.  
Finalists are announced in the spring before their graduation.  Some Semifinalists do not 
proceed to the Finalist stage if their high school academic records are not high enough, if 
students decline in the additional testing, or if students move to another community. 

 

RECOMMENDATION:  Congratulate these Edina seniors as National Merit Scholarship 
Program honorees. 

 

ATTACHMENTS: 

1. List of Honorees (next page) 

 



  

 
 

National Merit Scholar Semifinalists 
 
Avantika Adhikari 
Claire Anderson McElligott 
Nihar Atri 
Claudia Chang 
Nicholas Fu 
Leo Hickey 
Megan Huang 
Evan Jiang 
Owen Kareken 

Allison Koester 
Shreya Konkimalla 
Ryan Koo 
Nicolas Landon 
Katherine Lin 
Arjun Maheshwari 
Yash Mangalick 
Thomas Ouyang 
Gavin Richards 

Henry Rose 
Sara Schrag 
Richik Sinha Choudhury 
Chloe Swanson 
Elise Wallen-Friedman 
Isaac Wu 
Alexis Yi 

 
 

National Merit Scholar Commended Students 
 

Patrick Bennett 
Rory Conway 
Sara DeFor 
Zachary Djanin 
Emma Hudson 
Sasha Lessin-Burris  
Maria Linder  
Ellen Mi  

Abdikarim Mohamed 
Edgar O'Brien 
Eric Ouyang 
Margaret Randall 
Eric Seng 
Cole Statz 
Luke Swain 
Evan Tessmer-Tuck 

Benjamin Tietjen 
Katherine Wetmore 
Ellen Whalen 
Jamie Yuan  
Sophia Zak 
Bowen Zheng

 
 
 



 

 

 

Historic Record of Edina National Merit Semifinalists and Commended Students 

School Year Semifinalists Commended 
Junior 

Class Size 

Semifinalist 

% of Junior 

Class 

Commended 

% of Junior 

Class 

Total % 

National 

Merit of Jr. 

Class* 

Number Of 

Finalists 

2020-21 25 22 660 3.8% 3.3% 7.1% 
Announced 

in 2020 

2019-20 19 20 654 2.9% 3.0% 6.0% 16 

2018-19 17 30 700 2.4% 4.3% 6.7% 17 

2017-18 16 31 665 2.4% 4.7% 7.5% 15 

2016-17 14 35 677 2.1% 5.2% 7.2% 14 

2015-16 20 21 643 3.1% 3.3% 6.4% 20 

2014-15 16 21 674 2.4% 3.1% 5.5% 15 

2013-14 17 22 628 2.7% 3.5% 6.2% 10 

2012-13 12 29 654 1.8% 4.4% 6.2% 12 

2011-12 14 33 630 2.2% 5.2% 7.4% 13 

2010-11 15 19 620 2.4% 3.0% 5.4% 13 

 

 

Male/Female Comparison of National Merit Recipients 

School Year 
Total 

Scholars 
Number of 

Males 
Male % of 

Total 
Number of 
Females 

Female % of 
Total 

2020-21 47 26 55% 21 45% 

2019-20 39 16 41% 23 59% 

2018-19 47 31 66% 16 34% 

2017-18 50 28 56% 22 44% 

2016-17 49 24 49% 25 51% 

2015-16 41 21 51% 20 49% 

2014-15 37 15 41% 22 59% 

2013-14 39 22 56% 17 44% 

2012-13 42 14 33% 28 66% 

2011-12 47 22 47% 25 53% 

2010-11 34 14 41% 20 59% 

 



 

Board Meeting Date:  11/16/2020 

TITLE: 2021 Technology Levy Update  
 

TYPE:  Discussion 

 

PRESENTER(S):  Steve Buettner, Director of Media & Technology Services; John Toop, 
Director of Business Services  

 

BACKGROUND:  The 2020-21 school year marks the end of the ten-year technology levy.  The 
funds from this levy allowed the district to upgrade technology and infuse technology into our 
instructional practices. 

 

RECOMMENDATION:  Discuss the renewal of the technology levy with vote to occur May 11, 
2021. 

 

PRIMARY ISSUE(S) TO CONSIDER:  The use of technology is pervasive in all aspects of our 
educational system.  From managing our heating, keeping us safe, paying our employees and 
of course guiding, enhancing and directing our instruction, technology is key. Though the 
current technology levy has served the district to incorporate technology into these areas, we 
will need to continue our investment in technology as well as explore other areas of technology 
use. In order to ensure continuity of service and support, the administration is proposing a May 
11, 2021 day for potential vote on this levy.  If there are no other items on the ballot, the district 
may incur costs for conducting a levy vote. 

 

ATTACHMENTS: 

1. Presentation 
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Technology Levy Update

November 16, 2020

Technology Levy: Current Reality

• Expires 2021
• Currently at $6,500,000 per year
• Supports all aspects of the school system



11/11/2020
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Annual Spending by Category $6,455,150

Technology Levy: Future Needs

• Continue our excellence by ensuring that we leverage 
technology when it is the best tool and supporting our 
investment by maintaining and replacing our current 
technology.

• Technology encompasses staff, software, hardware, 
network and increasingly

• Curricular materials
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Current Technology Levy (Capital) spending per pupil

Transformation of our Textbooks

Then Now
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Proposed Technology Levy (Capital) spending per pupil

Proposed Annual Spending by Category 7,004,215
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Proposed Annual spending by Category
Area AMT
Supplies $      38,313 
Building Technology Funds $      48,500 
Technology Implementation $      59,303 
Security $      60,000 
Infrastructure $    293,601 
Audio Visual $    391,000 
Curricular Resources $    774,156 
Software management $    809,910 
Hardware $ 1,023,059 
Technology & Info Systems Support $ 3,506,374 

Grand Total $7,004,215 

Annual impact

House Value Estimated Taxes Payable 2021 for Increase in Capital 
Project Levy* 

$500,000 $750,000 $1,000,000

$300,000 $12 $18 $25

$600,000 $26 $40 $53

$900,000 $42 $64 $85
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Key Dates

Potential voting dates

• February 9*
• May 11*
• November 2

*District incurs all associated costs when it is the only item on the ballot.



11/11/2020
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Preferred Option B

• Fall 2020: Referendum Planning
• January: Board Discussion
• February 8: Last day to adopt resolution
• May 11*: Election day

*District incurs all associated costs when it is the only item on the ballot.

Questions?



 

Board Meeting Date:  11/16/2020 

TITLE:  Policy Review (Rapid) 

 

TYPE:  Discussion 

 

PRESENTER(S):  Board Policy Committee 

 

BACKGROUND:  The following policy has been reviewed with an eye toward clarity, District 
practice, and alignment with State and Federal statutes.  It has minimal changes. 
 

• Policy 424 - License Status 
 

RECOMMENDATION:  Review the suggested policy modifications. 

 

ATTACHMENTS: 

1. Policy 424 - License Status 
 
  
 
 
 
 

 



 

 424-1 

Policy 424 
 
 
Personnel 
 
License Status 
 
I. Purpose 
 

This policy ensures that the school district employs qualified teachers and fulfills its 
duty to ascertain the licensure status of its teachers. This policy does not negate a 
teacher’s duty and responsibility to maintain a current and valid teaching license. 
 

II. General Statement of Policy 
 

A. Teachers must hold a valid teaching license or permission from the Minnesota 
Department of EducationProfessional Educator Licensing and Standards Board 
(“PELSB”) to perform the particular teaching service for which the teacher is 
employed by the school district. 

 
B. The school district has the duty to ascertain the teacher’s licensure status of its 

teachers and ensure that the district’s teacher license files are current. The 
district annually reviews its teacher license files to verify that eachvery 
teacher’s license is current and appropriate to the particular service for which 
the teacher is employed by the district.   

 
III. Procedure 
 

A. The school district has established a schedule for the annual review of 
teacher licenses. 

 
B. When the district conducts its review, the district will provide written 

notification of the upcoming expiration to teachers whose licenses expire 
within one year from the date of review.  However, the district’s failure to 
provide this notice to teachers does not relieve teachers’ responsibility to 
ensure that their teaching license is valid and appropriate to their teaching 
assignment. 

 
BC.

 
If the district discovers that a teacher’s license has expired or that the teacher 
is not appropriately licensed, the district will immediately investigate the 
circumstances surrounding the lack of license and will take appropriate 
action, as determined by the superintendent/designee based on 
recommendations from the Minnesota Department of EducationPELSB.  

  
C.  A teacher’s failure to have an appropriate the license reinstated constitutes 
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gross insubordination, inefficiency and willful neglect of duty, which may 
beare grounds for immediate discharge from employment. 

 
D.D

 
.  The duty and responsibility of maintaining a current and valid teaching 
license appropriate to the teaching assignment as required by this policy 
remains with the teacher.  A teacher’s failure to comply with this policy may 
be grounds for the teacher’s immediate discharge from employment. 

 
 
Legal References: 
Minn. Stat. § 122A.16 (Highly Qualified Teacher Defined) 
Minn. Stat. § 122A.22 (District Verification of Teacher Licenses) 
Minn. Stat. § 122A.40, Subd. 13 (Employment; Contracts; Termination – Immediate 

Discharge) 
Minn. Stat. § 127A.42 (Reduction of Aid for Violation of Law) 
Vettleson v. Special Sch. Dist. No. 1, 361 N.W.2d 425 (Minn. App. 1985) 
Lucio v. School Bd. of Independent Sch. Dist. No. 625, 574 N.W.2d 737 (Minn.  

App. 1998) 
In the Matter of the Proposed Discharge of John R. Statz (Christine D. VerPloeg),  

June 8, 1992, affirmed, 1993 WL 129639 (Minn. App. 1993) 
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Board Meeting Date:  11/16/2020 

TITLE:  Policy Review 

 

TYPE:  Discussion 

 

PRESENTER(S):  Board Policy Committee 

 

BACKGROUND:  The following policies have been reviewed with an eye toward clarity, District 
practice, and alignment with State and Federal statutes.  Policies 411 and 412 are being 
recommended for rescission as unnecessary and confusing.  Both a tracked changes version 
and accepted revisions version of Policy 808 are included for easier review. 
  

• Policy 406 – Public and Private Personnel Data 

• Policy 423 – Employee-Student Relationships 

 
RECOMMENDATION:  Review the suggested policy recommendations. 

 

ATTACHMENTS: 

1. Policy 406 – Public and Private Personnel Data 
2. Policy 423 – Employee-Student Relationships 

 
 
 
 
 

 



 

 406-1 

Policy 406 
 
Personnel 
 
Public and Private Personnel Data 
 
I. Purpose 
 

This policy provides guidance to school district employees as to the treatment of 
data the district collects and maintains regarding its employeespersonnel. 
 

II. General Statement of Policy 
 

A. All data on individuals collected, created, received, maintained or disseminated 
by the school district, which is classified by statute or federal law as public, is 
accessible to the public pursuant to the procedures established by the district. 

 
B. All other data on individuals is private or confidential. 

 
C.  Employees may release private data about themselves through the use of the 

Employee Authorization to Release Private Personnel Data. 
 

III. Definitions 
 

A. “Public” data means the data is available to anyone who requests it. 
 
B. “Private” data means the data is available to the subject of the data and to 

district employees who need it to conduct district the business of the district. 
 
C. “Confidential” data means the data is not available to the subject of the data. 
 
D. “Personnel data” means government data on individuals maintained because 

they are or were district employees employees of the district, applicants for 
employment or district advisory board/committees, or district volunteers or 
independent contractors for the district, or members of or applicants for an 
advisory board or commission. 

 
E.“Finalist” means an individual who is selected to be interviewed by the district for 

a position. 
 
F. “Protected health information” means individually identifiable health information 

transmitted in electronic form by a school district acting as a health care 
provider.  “Protected health information” excludes health information in 
education records covered by the federal Family Educational Rights and 
Privacy Act and employment records held by a school district in its role as 
employer. 

 
G. “Public officials” means business managers; human resource directors; athletic 

directors whose duties include at least 50 percent of their time spent in 
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administration, personnel, supervision, and evaluation; chief financial officers; 
directors; and individuals defined as superintendents and principals. 

 
 

 IV.  Public Personnel Data 
 

A. In general, tThe following information on employees, including volunteers and 
independent contractors, is public: (1) personal information (i.e. name, education 
and training background, previous work experience); (2) compensation 
information (e.g. actual gross salary, salary range, terms and condition of 
employment, payroll time sheets); and (3) work and performance information 
(e.g. job title, job description, work location, work phone number, existence and 
status of any complaints against the employees).    

 
1. Personal Information 

a. Name 
b. Education and training background 
c. Previous work experience 

 
2. Compensation-related information 

a. Actual gross salary 
b. Salary range 
c. Terms and conditions of employment relationship 
d. Contract fees 
e. Actual gross pension 
f. Value and nature of employer-paid fringe benefits 
g. Basis for and the amount of any added remuneration, including 

expense reimbursement, in addition to salary  
h. Payroll time sheets or other comparable data that are used only to 

account for employee’s work time for payroll purposes, except to the 
extent that release of time sheet data would reveal the employee’s 
reasons for the use of sick or other medical leave or other not public 
data 

 
3. Work and performance information 

a. Job title 
b. Employee identification number, which may not be the employee’s 

social security number  
c. Bargaining unit 
d. Job description 
e. Date of first and last employment 
f. Work location 
g. Work telephone number 
h. Work email address(es) 
i. Badge number 
j. Work-related continuing education  
k. Honors and awards received 

0. Existence and status of any complaints or charges 
against the employee, regardless of whether the 
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complaint or charge resulted in a disciplinary action 
The final disposition of any disciplinary action together with the specific 
reasons for the action and data documenting the basis of the action, 
excluding data that would identify confidential sources who are employees 
of the school district regardless of whether there has been a final 
disposition, upon completion of an investigation of a complaint or charge 
against a public official, as defined in Minn. Stat. § 13.43, Subd. 2(e), or if 
a public official resigns or is terminated from employment while the 
complaint or charge is pending, all data relating to the complaint or charge 
are public, unless access to the data would jeopardize an active 
investigation or reveal confidential sources. 

1. data relating to a complaint or charge against a 
public official is public only if: (1) the complaint or 
charge results in disciplinary action or the employee 
resigns or is terminated from employment while the 
complaint or charge is pending; or (2) potential legal 
claims arising out of the conduct that is the subject 
of the complaint or charge are released as part of a 
settlement agreement. Data that is classified as 
private under another law is not made public by this 
provision. 

The complete terms of any agreement settling any dispute arising out of the 
employment relationship, including superintendent buyout agreements, except 
that the agreement must include specific reasons for the agreement if it involves 
the payment of more than $10,000 of public money, and such agreement may 
not have the purpose or effect of limiting access to or disclosure of personnel 
data or limiting the discussion of information or opinions related to personnel data 

 
B. Applicants for employment 
 

With respect to employment applicants, the following information is public 
information: (1) finalist’s names; (2) veteran status; (3) relevant test scores; (4) 
rank on eligible list; (5) job history; (6) education and training; and (7) work 
availability.    

m. The names of “finalists” are public. (Names of applicants are private 
data except when certified as eligible for appointment to a vacancy or 
when they become finalists for an employment position.) 

n. Veterans status 
o. Relevant test scores 
p. Rank on eligible list 
q. Job history 
r. Education and training 
s. Work availability 
 

 V.  Private Personnel Data 
 

A. If not specifically noted as public data in Section IV above, all other Except as 
provided in state law, all other personnel data are private data and will only be 
shared with district employees who has a legitimate business interest in the 
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information. se work requires access.  Private data will not be otherwise 
released unless authorized by law or by the employee’s informed written 
consent. 

 
B.Data pertaining to an employee’s dependents are private data on individuals. 
 
C.  Data created, collected or maintained by the school district to administer 

employee assistance programs are private. 
 
D. An individual’s checking account number is private when submitted to a 

government entity. 
 
BE.  Personnel data may be provideddisseminated to labor organizations to the 

extent the district determines it is necessary for the labor organization to 
conduct its business or when authorized by the commissioner of the bureau of 
mediation services. 

 
F.The district may display a photograph of a current or former employee to 

prospective witnesses as part of the district’s investigation of any complaint or 
charge against the employee. 

 
G.The district may, if the responsible authority or designee reasonably determines 

that the release of personnel data is necessary to protect an employee from 
harm to self or to protect another person who may be harmed by the employee, 
release data that are relevant to the concerns for safety to: 

 
1.The person who may be harmed and to the attorney representing the person 

when the data are relevant to obtaining a restraining order; 
 
2.A prepetition screening team conducting an investigation of the employee 

under Minn. Stat. § 253B.07, Subd. 1; or 
 
3.A court, law enforcement agency, or prosecuting authority. 

 
H.Private personnel data or confidential investigative data on employees may be 

disseminated to a law enforcement agency for the purpose of reporting a crime 
or alleged crime committed by an employee, or for the purpose of assisting law 
enforcement in the investigation of such a crime or alleged crime. 

 
I.A complainant has access to a statement provided by the complainant to the 

district in connection with a complaint or charge against an employee. 
 

J.When allegations of sexual or other types of harassment are made against an 
employee, the employee does not have access to data that would identify the 
complainant or other witnesses if the district determines that the employee’s 
access to that data would: 

 
1.threaten the personal safety of the complainant or a witness; or 
2.subject the complainant or witness to harassment. 
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If a disciplinary proceeding is initiated against the employee, data on the 

complainant or witness is available to the employee as may be necessary for 
the employee to prepare for the proceeding. 

 
K.The district will make any report to the Minnesota Department of Education 

(MDE) as required by Minn. Stat. § 122A.20, Subd. 2, and will, upon written 
request from the licensing board having jurisdiction over a teacher’s license, 
provide the licensing board with information about the teacher from the district’s 
files, any termination or disciplinary proceeding, and settlement or compromise, 
or any investigative file in accordance with Minn. Stat. § 122A.20, Subd. 2. 

 
L.  Private personnel data will be disclosed to the department of economic security 

for the purpose of administration of the unemployment insurance program 
under Minn. Stat. Ch. 268. 

 
M.When a report of alleged maltreatment of a student in a school is made to the 

commissioner of education, data relevant to and collected by the district about 
the person alleged to have committed maltreatment must be provided to the 
commissioner on request for purposes of an assessment or investigation of the 
maltreatment report. Additionally, personnel data may be released for purposes 
of informing a parent, legal guardian, or custodian of a child that an incident has 
occurred that may constitute maltreatment of the child, when the incident 
occurred, and the nature of the conduct that may constitute maltreatment. 

 
N.The district must release to a requesting district or charter school private 

personnel data on a current or former employee related to acts of violence 
toward or sexual contact with a student, if an investigation conducted by or on 
behalf of the district or law enforcement affirmed the allegations in writing prior 
to release and the investigation resulted in the resignation of the subject of the 
data; or the employee resigned while a complaint or charge involving the 
allegations was pending, that if the employee resigns while the complaint or 
charge is still pending, the employer must release private personnel data about 
the employee’s alleged sexual contact with a student to a school district or 
charter school requesting the data after the employee applies for employment 
with that school district or charter school and the data remain classified as 
provided in Minn. Stat. Ch. 13.  Data that are released under this paragraph 
must not include data on the student. 

 
O.The identity of an employee making a suggestion, as part of an organized self-

evaluation effort by the district to cut costs, make the district more efficient, or 
to improve district operations, is private. 

 
P.Health information on employees is private unless otherwise provided by law.  

To the extent that the district transmits protected health information, the district 
will comply with all privacy requirements. 

 
Q.  Personal home contact information for employees may be used by the district 

and shared with other governmental entities in the case of an emergency event 
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or other disruption to ensure the operational continuity for the district or 
governmental entity. 

 
R. The personal telephone number, home address, and electronic mail address of 

a current or former employee of a contractor or subcontractor maintained as a 
result of a contractual relationship between the school district and a contractor 
or subcontractor entered on or after August 1, 2012, are private data.  These 
data must be shared with another government entity to perform a function 
authorized by law.  The data also must be disclosed to a government entity or 
any person for prevailing wage purposes. 

 
S.  When a teacher is discharged immediately because the teacher’s license has 

been revoked due to a conviction for child abuse or sexual abuse or when the 
commissioner of the MDE makes a final determination of child maltreatment 
involving a teacher, the school principal or other person having administrative 
control of the school must include in the teacher’s employment record the 
information contained in the record of the disciplinary action or the final 
maltreatment determination, consistent with the definition of public data under 
Minn. Stat. § 13.41, Subd. 5, and must provide the Board of Teaching and the 
licensing division at MDE with the necessary and relevant information to enable 
the Board of Teaching and MDE’s licensing division to fulfill their statutory and 
administrative duties related to issuing, renewing, suspending, or revoking a 
teacher’s license.  In addition to the background check required under Minn. 
Stat. § 123B.03, a school board or other school hiring authority must contact 
the Board of Teaching and MDE to determine whether the teacher’s license has 
been suspended or revoked, consistent with the discharge and final 
maltreatment determinations.  Unless restricted by federal or state data 
practices law or by the terms of a collective bargaining agreement, the 
responsible authority for a district must disseminate to another school district 
private personnel data on a current or former teacher (employee or contractor) 
of the district, including the results of background investigations, if the 
requesting district seeks the information because the subject of the data has 
applied for employment with the requesting district. 

 
 VI.  Multiple Classifications 
 

If data on individuals are classified as both private and confidential by Minn. Stat. 
Ch. 13, or any other state or federal law, the data are private. 
 

VII.  Change in Classifications 
 

The district will change the classification of data in its possession if it is required to 
do so to comply with other judicial or administrative rules pertaining to the conduct 
of legal actions or with a specific statute applicable to the data in the possession of 
the disseminating or receiving entity. 
 

VIII.  Responsible Authority 
 

The district has designated the director of human resources as the authority 
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responsible for personnel data. 
 

VIIIX. 
Employee Authorization/Release Form 
 

An employee authorization form is included as an aAppendix to this policy. 
 
 
 
Legal References: 
Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 
Minn. Stat. § 13.02 (Definitions) 
Minn. Stat. § 13.37 (General Nonpublic Data) 
Minn. Stat. § 13.39 (Civil Investigation Data) 
Minn. Stat. § 13.43 (Personnel Data) 
Minn. Stat. § 13.601, Subd. 3 (Elected and Appointed Officials) 
Minn. Stat. § 122A.20, Subd. 2 (Mandatory Reporting) 
Minn. Stat. § 122A.40, Subds 13 and 16 (Employment; Contracts; Termination) 
Minn. Stat. § 626.556, Subd. 7 (Reporting of Maltreatment of Minors) 
P.L. 104-191 (HIPPA) 
45 C.F.R. Parts 160 and 164 (HIPPA Regulations) 
 
Cross References: 
Policy 206 (Public Hearings and Public Participation in School Board Meetings, Data 

Privacy Considerations) 
Policy 515 (Protection and Privacy of Student Records) 
 
 
 
Policy        INDEPENDENT SCHOOL DISTRICT 273 
adopted:  9/22/08 Edina, Minnesota 
revised: 5/28/13 
revised: 6/13/16 



 

 406-8 

Appendix I to Policy 406 

 CONSENT TO RELEASE DATA, INFORMED CONSENT 

Request from an Individual Employee to release private employment data 
 

By completing this form, the employee requests that the school district releases 

the employee’s private personnel data to An individual asks the government 

entity to release his/her private data to an outside entity or person. In general,  

the school district Because the entity does not have statutory authority to release 

the data, unless it must get the employee/sindividual’s written informed consent.  

  
If you have any questions about the information on or purpose of this form, or would like 
more explanation, please contact the Human Resources Department Director of Human 
Resources (952-848-4909) before you sign it. 
 
I, _____________________________________, give my permission for Edina Public  

[employee’s name of individual data subject] 

 
Schools to release data about me to __________________________________as  

    [name of other entity or person] 

described on this form. 
 
Private Data Requested to be Released: _____________________________________ 
______________________________________________________________________
______________________________________________________________________ 
 
Private Data Not to be Released:___________________________________________ 
______________________________________________________________________
_____________________________________________________________________ 
 
Specific purpose for which the entity or person can use the provided data:  
______________________________________________________________________
______________________________________________________________________ 
 
Date of expiration of this consent: __________________________________________  
 
 
By my signature below, I recognize that although the data are classified as private for 
Edina Public Schools, the classification/treatment of the data may not be considered 
private to the entity or person to which the information is being released.   I understand 
that this consent will expire one year from the date of the signature below, although I can 
revoke this consent at any time.  This release is full and sufficient authorization pursuant 
to Minn. Stat. § 13.05 and Minn. R. 1205.1400. 
 
Employee’s Individual data subject’s signature ___________________________ 
Date___________  
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Parent/guardian’s signature [if needed] _______________________ Date___________  
 

Established: 9/22/08; Revised: 5/28/13; 
Revised 9/9/20  
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Policy 423 
Personnel 
 
Employee–Student Relationships 
 
I. Purpose 
 

This policy commits the school district to an educational environment in which all 
students are treated with respect and dignity. Every Each school district employee 
is to provide students with appropriate guidance, understanding and direction, 
while maintaining a standard of professionalism, and acting within accepted 
standards of conduct. 
 

II. General Statement of Policy 
 

A. This policy applies to all school district employees, including for purposes of 
this policy, any district volunteers, at all times and regardless of location., 
whether on or off duty and on or off of school district locations. 

 
B. Students will be treated by teachers and other district employees with respect, 

courtesy and consideration and in a professional manner. A district employee is 
expected to exercise good judgment and professionalism in interpersonal 
relationships with students. Relationships must be and remain on a teacher-
student basis or an employee-student basis. 

 
C. Teachers must be mindful of their inherent positions of authority and influence 

over students. Similarly, other district employees also may hold positions of 
authority over students and must be mindful of their authority and influence 
over students. 

 
D. Sexual and other inappropriate relationships between district employees and 

students, without regard to the age of the student, are strictly forbidden, could 
result in employee discipline, and couldmay subject the employee to criminal 
liability at the discretion of the prosecuting authority. 

 
F. E.  District employees must employ safeguards against the appearance of 

improper relationships with students. 
 
H. F.  District employees will adhere to applicable standards of ethics and 

professional conduct in Minnesota law. 
 
E. G. Other actions that violate this policy include, but are not limited to, the 

following: 
 

1. Dating or having inappropriate relationships with students; 
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2. Having any interaction/activity of a sexual nature with a student; 
 
3. Committing or attempting to induce students or others to commit an illegal 

act, an act of immoral conduct, an act that may be harmful to others, or an 
act that may bring discredit to the district or student; and 

 
4. Supplying alcohol or any illegal substance to a student, allowing a student 

access to such substances, or failing to take reasonable steps to prevent 
such access from occurring; and 

 
5. . Excessive informal and social involvement with individual students. 
 

F. District employees must employ safeguards against the appearance of 
improper relationships with students. 

 
G. Excessive informal and social involvement with individual students is 

unprofessional, is not compatible with employee-student relationships, and is 
inappropriate. 

 
H. District employees will adhere to applicable standards of ethics and 

professional conduct in Minnesota law. 
 

 III.  Reporting and Investigation 
 

A. Complaints and/or concerns regarding alleged violations of this policy are 
handled in accordance with Policy 104 (Complaints – Students, Employees, 
Parents, Other Persons) unless other specific complaint procedures are 
provided within another district policy. 

 
B. All eEmployees will cooperate with any investigation of alleged acts, conduct or 

communications in violation of this policy. 
 

 IV.  School District Action 
 

Upon receipt of a report, the school district will take appropriate action. Such action 
may include, but is not limited to, warning, suspension, exclusion, expulsion, 
transfer, remediation, or termination or discharge.  It also mayThe district may 
include reporting violations of this policy to appropriate state or federal authorities, 
including but not limited to the Minnesota Department of Education, other 
appropriate licensing authority, and agencies involved in maltreatment of minors 
and/or vulnerable adults. School district action taken for violation of this policy will 
be consistent with requirements of applicable collective bargaining agreements, 
Minnesota and federal law and school district policies. 
 

 V.  Scope of Liability 
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Employees are placed on notice that if an employee acts outside the performance 
of the duties of the position for which the employee is employed, or is guilty of 
malfeasance, willful neglect of duty, or bad faith, the school district is not required 
to defend and indemnify the employee for damages in any district-related litigation. 

 
 
 
Legal References: 
Minn. Stat. § 13.43, Subd. 16 (School District or Charter School Disclosure of Violence 

or Inappropriate Sexual Contact) 
Minn. Stat. § 122A.20, Subd. 2 (Mandatory Reporting to Minnesota Board of 

TeachingPELSB) 
Minn. Stat. § 122A.40, Subds. 5(b) and 13(b) (Mandatory immediate discharge of 

teachers with license revocations due to child or sex abuse convictionsEmployment 
Terminiation) 

Minn. Stat. § 609.341-609.352 (Defining “intimate parts” and “position of authority” as 
well as detailing various sex offensesDefinitions, Criminal Offenses) 

Minn. Stat. § 626.556 (Reporting of Maltreatment of Minors) 
Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable Adults) 
Minn. Rules Part 3512.5200 (Code of Ethics for School Administrators) 
Minn. Rules Part 8700.7500 (Code of Ethics for Minnesota Teachers) 
 
Cross References: 
Policy 104 (Complaints – Students, Employees, Parents, Other Persons) 
Policy 211 (Criminal or Civil Action Against School District, School Board Member, 

Employee or Student) 
Policy 306 (Administrator Code of Ethics) 
Policy 403 (Discipline, Suspension and Dismissal of School District Employees) 
Policy 413 (Harassment and Violence) 
Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse) 
Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adults) 
Policy 421 (Gifts to Employees) 
Policy 507 (Corporal Punishment) 
Policy 634 (Electronic Technologies Acceptable Use) 
 
 
 
 
 
 
Policy        INDEPENDENT SCHOOL DISTRICT 273 
adopted:  10/20/08 Edina, Minnesota 
Revised: 8/19/13 
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Board Meeting Date:  November 16, 2020 

TITLE:  Science Curriculum Adoption Recommendation  

 

TYPE:  Action  

 

PRESENTERS:  Jody De St. Hubert, Director of Teaching and Learning  

 

BACKGROUND:  This report includes information about the new Science standards the 
Minnesota Department of Education has passed into statute and the recommended adjustments 
for implementation that MDE has created. It also includes a summary of the Middle Level 
Science Design Team process, including the experience of piloting Science curriculum materials 
at the middle level and the decision-making process that has led to the recommendation to 
adopt the Amplify Science curriculum for use in Edina in grades 6-8.   

 

RECOMMENDATION:  Approve the adoption of the Amplify Science Curriculum in grades        
6 to 8. 

 

PRIMARY ISSUE(S) TO CONSIDER:  Science Curriculum in grades 6 to 8.     

 

ATTACHMENTS: 

1. Report 

2. Appendix items I 

3. Appendix items II 
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Science Standards Information and Summary:  
 
Resources: 
MDE Science Page (https://education.mn.gov/MDE/dse/stds/sci/)  (including timeline) 
 
Information and Summary: 
 
The Legislative requirements of the new Science standards include:  

1. Standards that are general goals or summary descriptions of student learning.  

2. K-8 Benchmarks specific to grade level.  

3. Alignment with graduation requirements.  

4. Career and college readiness goals. 

5. The contributions of MN American Indians in connection to International Society for 

Technology in Education (ISTE).  

6. A grounding in current research and national trends, including the Next Generation 

Science Standards (NGSS).   

 

Currently 20 states have adopted the NGSS standards and 19 have adapted.  Minnesota has 

adapted the NGSS standards in order to create MN Science Standards.  Within the NGSS, 

there are three dimensions to learning science.  The dimensions are combined to form each 

standard and the dimensions work together to help students build a cohesive understanding of 

science over time.  The three dimensions are: 

 

●  cross cutting concepts (framework for scientific thinking across disciplines) 

●  science and engineering practices (standard behaviors that scientists and engineers  

 use to explain the world or solve problems) 

●  disciplinary core ideas (fundamental scientific knowledge)  

 

More information about these dimensions and NGSS can be found at 

https://www.nextgenscience.org/   

An important goal of three-dimensional science teaching is for students to engage in the 

process of solving a phenomena that provides pathways for students to engage in inquiry and 

problem solving.   

 

The organization of the MN standards reflect the interconnectedness of science with an 

integration of the three dimensions.  The standards are organized around the following 8 

practices: 

1. Asking questions and defining practices. (strong in past MN Science standards) 

2. Developing and using models.  (new approaches for MN) 

3. Planning and carrying out investigations.  (strong in past MN Science standards) 

4. Analyzing and interpreting data. (strong in past MN Science standards) 

5. Using mathematics and computational thinking. (new approaches for MN) 

6. Developing explanations and designing solutions. (strong in past MN Science standards) 

7. Engaging in argument from evidence. (in MN ELA standards) 

8. Obtaining, evaluating, and communicating information. (in MN ELA standards) 

 

 

https://education.mn.gov/MDE/dse/stds/sci/
https://education.mn.gov/MDE/dse/stds/sci/
https://www.nextgenscience.org/
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Science Curriculum Review Process Update: 

Since the 2018-2019 school year the Science Design team has been engaged in the Edina 
Curriculum Review Process in order to prepare for the changes in MN Science standards.  
Using a Guiding Change Document the teams determined the expected results that would be 
accomplished through the decision making curriculum review process.   

During the 2019-2020 school year the team created Edina Science Guiding Principles in 
addition to a Science Materials Selection Rubric. The Middle Level Science Design Team used 
these documents as guides to move forward with curriculum evaluation.  In addition they 
engaged in discussions with surrounding districts and curriculum review sources.  The two 
curriculums they chose to pilot were STEMScopes and Amplify.   

 

Middle Level Science Curriculum Pilot Information Gathering: 

After the completion of each pilot period, pilot teachers engaged in conversations about their 

experiences.  The information shared was captured in a table organized as pros and cons. 

 

Internal Science Materials Discussion: STEMScopes 

 

Pros Cons 

● There is a large bank of 

resources organized very 

well.  

● The resources are 

adaptable and flexible.  

● There are a lot of hands-

on labs and experiences 

for students. 

● Pat (our sales rep) 

offered great customer 

support and help. 

 
 
 
 

● The phenomena are not very engaging for students and 

in our opinion do not capture the true heart of a scientific 

phenomena. 

● Each of the lessons we interacted with or explored 

needed work and a decent amount of support. We felt 

that with a lot of time or energy, we would have the 

capacity to put together similar lessons/experiences for 

students.  

● The curriculum resources did not feel different enough 

than traditional science instruction. We felt a little bit like 

many of the labs and learning were labs that were 

classic science labs repackaged and reframed.  As we 

learn about NGSS and the spirit of 3 dimensional 

learning, the lessons really should look and feel 

different.  

● Small example, but a detail worth noting as it was a 

symptom of a bigger concern, some of the suggested 

Enrichments/extensions did not seem to actually help 

students go deeper. 

  

  

https://docs.google.com/drawings/d/1pfZSwH2Hg3yQyebKznFW44zUmPjbPKVwV1HL1lQVHbY/edit
https://docs.google.com/drawings/d/1pfZSwH2Hg3yQyebKznFW44zUmPjbPKVwV1HL1lQVHbY/edit
https://docs.google.com/drawings/d/1pfZSwH2Hg3yQyebKznFW44zUmPjbPKVwV1HL1lQVHbY/edit
https://docs.google.com/drawings/d/1pfZSwH2Hg3yQyebKznFW44zUmPjbPKVwV1HL1lQVHbY/edit
https://docs.google.com/document/d/1fy9yC8c7ApNq5n4Qt8NoATTVwcC-KtYscege7ZPtFAc/edit
https://docs.google.com/document/d/1JHoE0dLXI5v98EC4tDM-loDGNRsWJ5EvUeJgt7q0Yss/edit
https://docs.google.com/document/d/11KTQMQ4eLYOO27nYSvuiqNC-VkSpddstLB9DsaILTU8/edit
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Internal Science Materials Discussion: Amplify  

 

Pros Cons 

● Having a structure to build off of 
● Online tools are helpful (very positive right now with 

online teaching) 
● Storylines are overarching and complex. Lessons align 

with storyline 
● Text allows us to teach reading strategies 
● Text has many features (audio, note-taking) and using 

articles that are current as opposed to traditional texts 
● The materials that we have been given is stuff that we 

can’t create on our own (many teachers feel they can 
insert a lab using their own prior experience) 

● The SIMS are incredible.  
● The level of customer service is amazing.   
● Slides for teachers to build off of is super helpful.  
● Suggested labs/flextensions for each unit 

● Not a lot of labs (act of 
science missing) 

● Information dated from 6th 
grade launch unit (Mars 
rover) 

● Equipment is not of high 
quality. 

 

Internal Science Materials Selection Rubric: STEMScopes and Amplify 

 

In completing the Science Materials Selection Rubric teachers objectively and individually 

reflected on the pilot experience with each curriculum.  The average score in almost every 

category reflected Amplify as more closely aligned to the desired criteria.  The total score for 

STEMScopes was 38 out of 56 and the total score for Amplify was 50/56.  

 

Rate each criteria from 1 (= weak) to 4 (= strongest) 

Criteria (& Importance 1-3) 

1 (=weak) & 3 (=strong)  

STEM- 
Scopes 
Rating 

STEMScopes Evidence Amplify 
Rating 

Amplify Evidence 

Standards based (3) 

● NGSS Aligned:  

○ Storyline of phenomena 

that build upon each other. 

○ Materials ask students to 

make connections with not 

only the practices but also 

the cross-cutting concepts 

and the core ideas.  

○ Materials elicit direct, 

observable evidence of 

student progress in the 

three-dimensions, not just 

content knowledge. 

○ Open-ended opportunities 

for students to discover 

2.5 Storyline was not 
clearly present 
 
Labs and activities 
were similar to what 
we have done in the 
past 
 
Phenomena were not 
phenomenal 

4 NGSS aligned 
 
New creation based on NGSS (not 
retrofitted)  
 
Compelling phenomena and 
storylines that drive each unit 
 
Clear use of cross-cutting 
concepts 
 
Clear use of practices of science 
 
Teacher support for implementing 
3D standards 

 
 

https://docs.google.com/document/d/1gPtymkysuIkaLmZZ1cZw7d024xpIo2I1yFVYpuJQc-o/edit
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rather than do Campbell 

soup science.  

● It looks different from what we 

have done for 15 years!  

MN Aligned (2) 

● Includes the MN-specific 

benchmarks OR the 

content and structure to 

easily add those pieces. 

3.5 Standards based 
Three dimensions 
were isolated and not 
connected 
 

3 NGSS aligned, but not specifically 
MN-aligned.  Will require 
adjustments to become fully 
aligned.  
Easy to identify areas of focus to 
become MN aligned. 

Phenomena focused 

challenges/inquiries (3) 

● Phenomena drives the 

learning 

● Phenomena are connected 

to grade/grade-band core 

ideas 

● Materials embed 

phenomena/problems 

across multiple lessons for 

students to build knowledge 

in the three dimensions 

● Materials leverage students' 

prior 

knowledge/experiences 

related to the phenomena 

2 Phenomena were not 

engaging, disjointed 

without a clear 

storyline, not 

compelling (ex. Ice 

melting, sugar falling)  

4 Phenomena drive the learning.  

Phenomena are engaging, 

interesting, and compelling.  Each 

activity drives the learner back to 

the anchor phenomenon for the 

unit.   

Ex: Engineering a solution for 

rescue workers when the power is 

out and they need energy for their 

batteries. 

7th grade: Students learned about 

a person cured with a fecal 

transplant to convince a fictional 

senator to fund fecal transplant 

research.  

Interdisciplinary (2) 

● Overt, meaningful 

connections to ELA & Math 

standards. 

3 Readings and 
resources that could 
be tied to ELA and 
math, but relied on the 
teacher to make the 
connections  

4 Strong ELA connections 
Ex: Active reading with 
annotations, scientific writing 
Math connections are present as 
extended activities for each lesson 

Teacher materials (3) 

● Editable 

● User-friendly for teachers 

who are not comfortable 

teaching science (K-5) 

● Supports the use of student 

science notebooks (but not 

a workbook) 

● Teacher overview of unit 

○ List of equipment 

needs by unit/topic 

○ Big picture view 

includes scientific 

3.5 Left things open to the 
teacher to decide what 
to use of the materials 
provided - would not 
lead to great 
alignment from this 
perspective 
 
Materials were easy to 
edit and use - though 
would prefer Google 
Docs to Google Slides 
which were favored by 
STEMScopes 
 

4 Comprehensive teacher guide for 
full implementation 
(Ex. explanation of science 
pedagogy, specific questions to 
ask with teacher maneuvers 
based on student responses) 
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background 

information and 

research (K-5) 

○ General organized 

pacing guide/scope 

and sequence 

● Coherent/clear articulation 

of pacing/concepts 

● Allows for vertical and 

horizontal alignment  

 

Differentiation/ 

Personalization (2) 

• Suggestions for 

extensions/enrichments, 

pursuing student-driven 

questions 

• Simplified big 

ideas/essential questions 

for each unit   

3 Provided materials for 
teachers to draw from, 
but extensions and 
enrichments were not 
rigorous or deepen 
students 
understanding of 
concepts (ex. Make a 
poster, build a candle-
holder) 

3 Includes critical-juncture 
assessments where students take 
a mid-unit assessment, which will 
differentiate their experience 
based on student performance. 
 
Ability for students to pace faster.  
 
Includes flextensions, which are 
enrichments/extensions for 
students within the unit 
 
 Many articles available for further 
learning. 

Student materials (3 MS; 0 

K-5) 

● Ready to go 

handouts/materials for 

students 

2.5 Provided easy to edit 
materials, but all 
materials needed to 
be adjusted for clarity 
and comprehension.  

4 All materials provided in an easily-
accessible online platform 

Student thinking (3) 

● CER embedded into the 

materials 

● Has students acting as 

scientists, not just learning 

about science. Students 

have opportunities to 

collect and analyze data 

through experiments and 

simulations.  

3 Lots of embedded 
CERs and language 
around scientific 
argumentation.  

4 Strong use of scientific 
argumentation on formative and 
summative work within each unit.  

Equipment/Materials (3) 

● Non-consumables 

auxiliary resources 

provided with 

implementation 

● Reasonable consumable 

materials (supplies, 

student notebooks, etc) 

cost that is budgeted for 

3 Materials were easily 
accessible and 
provided in kits 
 
Required many 
consumables 
 
Lots of hands-on 
experiments 

3.5 All materials were provided within 
the kit provided for each unit.   
 
Each unit did not contain many 
hands-on experiments so few 
consumables were required.  
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the entire length of the 

adoption (i.e. a budget that 

rolls over from year to year 

to purchase con-sumables 

for 10 years) 

Assessments (2 MS; 1 K-5) 

● Ideally offers 

formative/summatives 

● Assessment format mirrors 

the teaching 

2.5 Included formative 
and summative 
assessments, but 
needed modifications 
for clarity and 
comprehension. 
Assessments were not 
well-rounded. 

3 Assessment mirrors the 
progression of teaching. Many 
formatives embedded throughout 
with a critical juncture formative as 
an indicator of student progress.  
Also includes suggested 
instructional maneuvers based on 
student data. 
Some teachers reported 
summative assessments as 
lacking.  

Assessment reporting (not 

rated) 

● Assessments track 

achievement of individual 

benchmarks or standards 

● Assessments can easily 

be integrated within 

Schoology/Seesaw 

● Grade pass-back to 

Schoology and Infinite 

Campus 

2.5 Assessments could be 
given in Schoology, 
but did not easily 
communicate with the 
gradebook in our 
limited experience. 

2.5 Amplify can be embedded in 
Schoology 
Assessment questions are 
connected to standards but there 
is not currently an easy way to 
track achievement toward 
standards  

Digital components (2) 

● Access to online 

textbook/resources 

● Simulations 

● Video content 

3 Digital resources were 
included, but 
reminded teachers of 
what they could find 
on their own without 
having publisher 
access.  

4 Strong in all areas 
Video lessons - available in 
English and Spanish 
Fantastic simulations - much 
better than what is available online 
The Amplify library is robust and 
full of science-specific resources 
for students to access content.  
These resources are available in 
multiple languages.  

 MLs/SPED Considerations 

(not rated) 

● Embed resources for 

students to build schema 

(MLs) 

● Key vocabulary to pre-

teach is highlighted, 

modifications strategies 

provided 

● Text is provide at different 

reading levels 

3 Provided leveled 

readings and 

translations.   

4 Includes many tools and visuals to 

support exceptional learners.  

 

Scaffolding and next steps are 

listed in teacher overviews.  

 

Text is not provided at different 

levels, but can be translated, 

includes ability to have the text 

read to the student, key 

vocabulary is defined.  
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● Print materials available 

for students who need 

them 

Includes Spanish, and 11 other 

translations within the Amplify 

library (ex. Glossary and science 

articles).  Unfortunately does not 

include Somali (yet).  

Equity (3) 

● Authentic representation of 

race and gender diversity 

● CLRT teaching strategies 

embedded in instruction 

1 No overt use of CLRT, 
but also did not have a 
chance to really delve 
into this aspect of 
STEMScopes 

3 A variety of cultures and race are 
represented in the resources. 
CLRT strategies appear evident 
as they increase students iterating 
with the content, but it is not 
explicitly labeled as CLRT. 

Total Points  38/56  50/56  

 

 

 
 

In addition to our internal review, the Middle Level Science Design Team explored outside input 

and external reviews. 

 

External Science Materials Discussion:  Amplify 

 

The summary provided below is from five school districts and outlines their middle school 

experience with Amplify curriculum.  The information shared was gathered in conversation with 

teachers and curriculum leaders in each district.  The schools, their size, and their respective 

Niche ratings are:  

 

School Size Niche Rating 

Big Lake, MN 3,091 Above average 

West Bend, WI 6,582 Above average 

Madison Metropolitan, WI 27,000 Above average 

Oshkosh, WI 9,876 Average 

Waupun, WI 1,947 Average 

 

The majority of the school districts are in Wisconsin.  Wisconsin adopted the NGSS Science 

Standards in 2017 so the timeline for instructional shifts is different in our two states.  Our 

closest neighbors in Minnesota such as Wayzata, Hopkins, and Minnetonka are still in the 

review and piloting process. 
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Summary from schools that are using Amplify: 

1. Amplify provides a rigorous framework. Many teachers shared they have never seen 

students taking and writing science at such a high level.  

2. The storyline and phenomena are engaging for students and it truly is NGSS aligned. 

Every lesson ties back to the phenomena and has felt authentic.   

3. There is a lot of reading.  Though, this isn't necessarily bad. The reading is strategically 

placed and given with different research based purposes, deepening student 

understanding.   

4. Needs to be more hands on (some units in particular). However, the depth of science 

understanding students gain by taking part in the simulations would be nearly impossible 

in doing a traditional lab.  Teachers who are experiencing this are able to add in their 

own hands on labs or use the flextensions.    

5. Amplify has been very responsive to feedback. Many districts have shared feedback with 

Amplify and they have responded by fixing it.  

6. Some districts reported that since adopting Amplify, they have never had such alignment 

across grades and schools.  This has been a huge positive shift in their PLC 

collaboration.   

 

Key Insights:  

1. Coming up with the storylines and phenomena on our own would be extremely 

challenging on our own. Therefore, adopting a curriculum like Amplify would help shift 

teaching towards NGSS alignment much faster.  

2. Adopting Amplify will ensure alignments across grades and district. 

3. Perceived lack of hands on can be supplemented to round it out.   

4. If we end up needing to have a virtual classroom next fall/year, using Amplify would be 

extremely helpful in continued learning and rigor for students.  

 

External Science Materials Selection Rubric: Amplify and STEMScopes 

 

EdReports show Amplify meeting expectations in all three gateway categories: 

  

 Alignment (to NGSS)  25 out of 26 

 Coherence & Scope 49 out of 56 

 Usability   46 out of 54 

 

https://www.edreports.org/reports/overview/amplify-science-2018 

 

EdReports show STEMScopes not meeting expectations.  Due to the fact that it scored 4 out of 

26 on alignment it did not receive a score for the additional gateways because it must first meet 

expectations for alignment.  

 

https://www.edreports.org/reports/detail/ahJzfmVkcmVwb3J0cy0yMDY2MThyKQsSCVB1Ymxp

c2hlchhVDAsSBlNlcmllcxi7AQwLEgZSZXBvcnQYkQYM 

 

 

  

https://www.edreports.org/reports/overview/amplify-science-2018
https://www.edreports.org/reports/detail/ahJzfmVkcmVwb3J0cy0yMDY2MThyKQsSCVB1Ymxpc2hlchhVDAsSBlNlcmllcxi7AQwLEgZSZXBvcnQYkQYM
https://www.edreports.org/reports/detail/ahJzfmVkcmVwb3J0cy0yMDY2MThyKQsSCVB1Ymxpc2hlchhVDAsSBlNlcmllcxi7AQwLEgZSZXBvcnQYkQYM
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6-8 Science Curriculum Adoption Recommendation:  Amplify 
 
General Overview: 

We find ourselves in an unprecedented time.  Schools are not what they were a few months 

ago.  Science is a dynamic content area where standards and curriculum are currently both 

changing as we navigate new ways to interact with and engage students.  In learning to do both 

at the same time, Amplify science has provided teachers with a solid outline of content as well 

as tools to engage students with vibrant text, hands on demonstrations, and a platform to record 

their observations, claims, and reasoning as they pursue new knowledge.  

 

Amplify science provides well established storylines to guide student learning.  The storylines 

start with a phenomenon to inspire curiosity in students.  As per the Next Generation Science 

Standards, units are based on a 3-dimensional framework of science content, cross-cutting 

concepts and science practices.  Amplify incorporates all three of these in each unit and 

cohesively builds on itself.  Students regularly revisit the phenomenon while building their 

knowledge until students can produce their own Claim, Evidence, and Reasoning to explain the 

phenomenon. 

 

Particular highlights of the program include captivating simulations for students to manipulate 

variables in a system that can’t be recreated in a lab setting. Amplify also incorporates articles 

within each unit allowing for teachers to explicitly teach reading strategies while students learn 

about current scientific research. The articles are age-appropriate and accessible to students in 

multiple languages in addition to having the ability to be read-aloud for students who need these 

language accommodations. 

 

Amplify science is primarily a digital based platform that allows it to be easily incorporated into 

many aspects of student learning.  Teachers have benefited from a great support staff at 

Amplify science that is ready at a moment’s notice to answer specific questions teachers may 

have.  Amplify science is compatible with Schoology which allows for streamlined integration 

into daily lessons.  Teachers can easily post materials from Amplify science for students to 

access, while also having the additional bonus of having a program that can communicate 

directly with our gradebook huge time saving process. 

 

For a short Amplify overview visit: 

 

https://www.youtube.com/watch?v=7VM5H-MRauE&ab_channel=Amplify  

 

For more specific information visit:   

 

https://amplify.com/programs/amplify-science/ 

 

Talent Development Alignment:  

Amplify Science fosters critical and creative thinking for all learners by having students 

make connections across concepts and make their own discoveries.  In addition it is designed to 

give students an engaging, authentic experience that mirrors how scientists and engineers 

https://www.youtube.com/watch?v=7VM5H-MRauE&ab_channel=Amplify
https://amplify.com/programs/amplify-science/
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actually work.  Edina Middle School teachers, as well as teachers who have been using Amplify 

as their core curriculum in other districts note that the core concepts (phenomena) connected to 

simulations,  the reading content, and the engagement of writing scientific arguments provides a 

rigorous well rounded experience that they have not been able to engage kids as deeply in until 

this point.  The program also offers flexstensions in the form of videos, images, and additional 

digital simulations to deepen the understanding of science concepts and to extend learning for 

students who are interested and/or ready.  Finally, Amplify can also be used in the compacted 

science courses to accelerate learning.  

Next Steps:   

In acknowledging the many positive data points that support the adoption of Amplify, there are 

additional steps to take to ensure an implementation that defines excellence.  These steps 

include: 

1. Continued Professional Development and support on implementation of the instructional 

shifts that Amplify and the new MN State Standards bring.  

2. Targeted Professional Development on Amplify and the many components of the 

curriculum that will benefit all Edina students if understood and supported. 

3. Creation of additional hands on lab experiences for students.   

4. Ensure alignment of instruction and pathways at the elementary and high school level as 

they continue their review and implementation process.   

We are currently positioned to move forward with each of these steps and our Edina Middle 

School Science teams are 100% ready to move forward with the Amplify adoption at this time.  

Amplify has proven to meet the standards, as well as the needs of our Edina learners.   

6-8 Science Curriculum Implementation in Context of PreK-12 Science 
Review: 

During the 2019-2020 school year the implementation of the compacted Science Pathway was 
first offered to our middle level students.  It was determined that all middle level Science 
students would learn the same content and be assessed on the same standards, however, 
depending on the pathway learn at different rates.  This implementation prompted the need for 
teachers to build Pathway 2 in a compacted method.  Being a forward thinking team the Science 
team decided to build new courses to not only match Pathway 2 but also match new standards 
that would soon be adopted.  This has created an immediate need for a curriculum resource to 
align with and deepen their beginning efforts.   

The timeline presented for the Science Curriculum Review process in March 2020 was the 
following:   

Elementary: 

● K-5 Design Team is reviewing materials & field testing units this spring. 
● Recommendation for materials purchase forthcoming in June. 
● 2020-21: Elementary Implementation with "early adopters" only; District-wide training on 

pedagogical shift (Feb. 2021). 
● 2021-22: Full K-5 implementation and ongoing PD.  

3rd graders will take the MCA-IV in 2024. 
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Middle School: 

● 6-8 Design Team is reviewing materials & field testing units this spring. 
● Recommendation for materials purchase forthcoming in June. 
● 2020-21: Implementation in grades 6-8, including compacted science courses in grades 

6 & 7.  
● 2021-22: Implementation of grade 8 high school course (compacted science strand).  

 

High School:  

● 9-12 Design Team gathered stakeholder feedback on various course sequence models. 
● 2020-21: Review materials for new course sequence, field test units, and make 

purchase recommendations. 

 

Each timeline was created prior to COVID-19.  The elementary team did not have the 
opportunity to decide on pilot materials or begin piloting, while the secondary teams have stayed 
close to their proposed timeline.  The High School Science Design team will be meeting over 
the next month with Middle School 8th grade teachers in order to determine the 8th grade class 
offering for Pathway 2, as well as discuss the sequence of secondary course offerings.  After 
gathering input and reviewing the process the Secondary team will determine an adjusted 
timeline for full implementation of standards.  In addition the Elementary Science Design team 
will begin meeting to review the process and determine an adjusted timeline for implementation 
of standards as well.   

Currently MDE has created Science Standards Transition Timeline Alternatives that will be taken 
into consideration to allow for more time for professional development, curriculum planning, 
staffing changes, and building collaboration.  Even as adjustments are made, Edina will be 
prepared to implement the new MN State Science Standards as required in 2023-2024.  With a 
solid foundation of understanding the organization of the MN standards centered around the 
previously listed 8 practices, each instructional level will incorporate alignment based on the 
skills and knowledge that students must obtain within the standards.  

 

 

 

 

  

https://education.mn.gov/mdeprod/idcplg?IdcService=GET_FILE&dDocName=MDE033601&RevisionSelectionMethod=latestReleased&Rendition=primary
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Appendix I 

Amplify Adoption Preliminary Budget 

 

 

Product Price 

Earth Science 6 year license $58,996.00 

Earth Science kits $8,220.00 

Life Science 6 year license $61,060.00 

Life Science kits $7,610.00 

Physical Science 6 year license $55,126.00 

Physical Science kits $14,160 

 

 

Professional Development $.0 

 

* Amplify is offering complimentary PD that is worth $3,200.   

 

 

Shipping & Handling   $3,598.80 

Total Cost $208,770.80 

 

*This budget is based on initial quotes and may need to be adjusted accordingly. 

 

 

 

 

Appendix II 

Science Curriculum Review Resources: 

 

Edina Curriculum Review Process 

Guiding Change Document 

Edina Science Guiding Principles 

Science Materials Selection Rubric 

https://docs.google.com/drawings/d/1pfZSwH2Hg3yQyebKznFW44zUmPjbPKVwV1HL1lQVHbY/edit
https://docs.google.com/document/d/1fy9yC8c7ApNq5n4Qt8NoATTVwcC-KtYscege7ZPtFAc/edit
https://docs.google.com/document/d/1JHoE0dLXI5v98EC4tDM-loDGNRsWJ5EvUeJgt7q0Yss/edit
https://docs.google.com/document/d/11KTQMQ4eLYOO27nYSvuiqNC-VkSpddstLB9DsaILTU8/edit


 

Board Meeting Date:  11/16/2020 
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BACKGROUND:  The following policies have been reviewed with an eye toward clarity, District 
practice, and alignment with State and Federal statutes, and have only minimal or no changes: 
 

• Policy 411 – Hiring Procedures (RESCIND) 

• Policy 412 – Resignation, Layoff, Termination or Nonrenewal of Employee (RESCIND) 

• Policy 418 – Alcohol- and Drug-Free Environment (name change) 

• Policy 419 – Tobacco-Free Environment  

• Policy 421 – Gifts to Employees and School Board Members (name change) 

• Policy 622 – Copyright Policy 

• Policy 808 – Naming Facilities and Educational Programs 

RECOMMENDATION:  Accept the policies as revised. 

 

ATTACHMENTS: 

1. Policy 411 – Hiring Procedures (RESCIND) 
2. Policy 412 – Resignation, Layoff, Termination or Nonrenewal of Employee (RESCIND) 
3. Policy 418 – Alcohol- and Drug-Free Environment (name change) 
4. Policy 419 – Tobacco-Free Environment  
5. Policy 421 – Gifts to Employees and School Board Members (name change) 
6. Policy 622 – Copyright Policy 
7. Policy 808 – Naming Facilities and Educational Programs 
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Policy 411 
 
Personnel 
 
Hiring Procedures  
 
 I.  Purpose 
 

This policy outlines the school district’s employment procedures including 
recruiting, posting, selecting, and hiring of employees. 
 

 II.  General Statement of Policy 
 

The school district recognizes the ultimate quality of the educational program of the 
district is the result of the quality of employees who provide these services.  The 
district is committed to attracting, employing, and retaining quality individuals to 
serve the community and implement the district’s mission  

 
 III.  Job Posting and Recruitment 
 

A. Employment inquiries will be handled by the human resources department. 
 

B.  Job postings for new positions must receive the approval of the human 
resources department.  Building administrators or department supervisors must 
submit requests to post vacant positions to the human resources department. 

 
C.  All job postings will state that the school district is an equal opportunity 

employer. 
 
D.  Notification of all job openings will be posted for at least five days on the 

district’s website unless specified differently in a negotiated labor agreement.
 
E.  Notification for position vacancies may be forwarded to employment agencies, 

colleges, universities, employment service providers, newspapers, internet web 
sites and other media as appropriate for the position.  The human resources 
department may also participate in employment fairs.  The depth of recruitment 
will depend on the specific job posting and the identification of a strong 
candidate pool. 

 
F. All applications will be kept by the human resources department for one year. 
 

 IV.  Job Interviewing and Hiring Process 
 

A. The human resources department will coordinate with building administrators or 
department supervisors to determine the qualifications required for a position.  
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The qualifications may include licensure, experience, education, training and 
the district’s needs. 

  
B. The human resources department will process applications of all candidates for 

employment. 
 
C. The building administrators or department supervisors will coordinate the 

review and identification of candidates to be interviewed. 
 
D. The building administrators or department supervisors will coordinate the 

candidate interview process and timeline.  This coordination includes 
adherence to the Veterans’ Preference Act for selecting candidates to interview 
for applicable positions.  This coordination also includes determining the 
membership of the interview team.  The interviewing team may include board 
members, administrators, employees, parents, students, and/or community 
members.  The interviewing team is advisory to the building administrators or 
department supervisors. 

 
E. The building administrators or department supervisors will be responsible for 

checking a candidate’s references and verifying employment experience. 
 
F. The building administrators or department supervisors will collaborate with the 

human resources department in recommending a candidate for employment.  
The building administrators or department supervisors will complete the 
Authorization to Hire and Supervisor’s Verification forms and submit these 
forms to the human resources department.  The Authorization to Hire will also 
be approved by the director of business services for transportation and 
custodial candidates, by the director of special services for special services’ 
candidates, by the building principal for activities’ candidates, and by the 
director of community education services for community education candidates. 

 
G. The human resources department will complete necessary background checks, 

and verify the candidate’s licensure.  Licensed candidates must provide their 
license to the human resources department. 

 
H. After receiving the building administrator’s or department supervisor’s 

recommendation, the human resources department will contact the candidate 
to set up an appointment to process the necessary employment forms.  The 
human resources department will prepare the candidate’s recommendation for 
employment to be presented to the school board for approval. 

 
I. The human resources department will coordinate arrangements seeking 

acceptance of the selected candidate that may include salary, benefits, a 
signed agreement between the candidate and employer, and an employment 
start date. 

 
J. The building administrators or department supervisors will inform all non-

selected, interviewed candidates of the status of the employment search. 
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K. The school board will approve employment for all regular full-time and part-time 

employees.  
 

 V.  New Employees 
 
A. The human resources department will notify the business office of all new 

employees and their status. 
 
B. The human resources department will provide new employees with necessary 

personnel information. 
 

 VI.  Substitute Employees 
 
A. Substitute employees are employees who complete job responsibilities on a 

short-term basis.  The district administration will approve employment of 
substitute employees. 

 
B. The school district will advertise as needed for substitute employees.  All 

candidates must meet any applicable licensure requirements, and complete the 
required application process, including a background check. 

 
C. The human resources department will maintain a current substitute candidate 

pool.  The district reserves the right to determine the selection process for 
hiring a candidate for a substitute position. 

 
VII.  Seasonal and Casual Employees 

 
A. A seasonal employee is an employee who is not employed over 67 days in a 

calendar year or 100 days in a calendar year if a full-time student.   A seasonal 
employee may include employees teaching community education class 
offerings and coaches.  The district administration will approve employment of 
seasonal employees. 
 

B. A casual employee is a part-time employee who either is not assigned more 
than (1) 14 hours per week or (2) 35 percent of the normal work week of an 
employee within the associated bargaining unit.  A casual employee may 
include employees teaching community education class offerings and coaches.  
The district administration will approve employment of casual employees. 

 
C. Building administrators or department supervisors and the human resources 

department will collaborate on the interview and hiring process for seasonal 
and casual employees.  All candidates must meet any applicable licensure 
requirements, and complete the required application process, including a 
background check. 
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VIII.  Lead Activity Positions 
 

The activities director and building principal will collaborate on the interview and 
hiring process.  All candidates must complete the required application process, 
including required background checks, and must meet any licensure requirements. 
 

 IX.  Non-lead Activity Positions 
 

The activities director and appropriate district staff will collaborate on the interview 
and hiring process.  The activities director will recommend selected candidates to 
the human resources department.  These non-lead activity positions are appointed 
on a yearly basis.  All candidates must complete the required application process, 
including required background checks, and must meet any licensure requirements. 
 

 X.  Training of New Employees 
 

The school district recognizes the success of a new employee’s performance is 
based on a combination of previous experience and training, on the job 
experience, and training and support from the district.  The district is committed to 
providing training for new employees as well as identifying employee support 
networks and mentorship opportunities.  This training will continue in the 
employee’s early years in the district. 
 

 XI.  Terms and Conditions of Employment 
 

The school district negotiates labor agreements and policies for various employee 
groups and bargaining units.  In accordance with the Public Employment Labor 
Relations Act of 1971, copies of all agreements and policies are maintained in the 
district human resources office. 

 
 
Cross References: 
Policy 401 (Equal Employment Opportunity) 
Policy 402 (Disability Nondiscrimination) 
Policy 404 (Employment Background Checks) 
Policy 405 (Veterans Preference Act) 
Policy 424 (License Status) 
Policy 425 (Staff Development) 
 
 
 
Policy        INDEPENDENT SCHOOL DISTRICT 273 
adopted:  10/20/08 Edina, Minnesota 
amended: 2/23/09 
Revised: 6/24/13 
Revised: 7/18/16 
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Policy 412 
Personnel 
 
Resignation, Layoff, Termination or Nonrenewal of Employee 
 
 I.  Purpose 
 

This policy defines the process for addressing resignation, termination or 
nonrenewal of a school district employee. 

 
 II.  General Statement of Policy 
 

The school district follows the procedures outlined in district policy and in the terms 
of work agreements in employee resignations, terminations or non-renewals. 
 

 III.  Resignation Procedures 
 

A.  All employees who desire to resign from a position must send written 
notification of their decision to the human resources department, directed to 
the attention of the human resources director. 

 
B.  A licensed employee is required to complete his or her yearly obligation prior 

to resigning from a position unless a suitable replacement can be found or 
other arrangements have been approved by the school board. 

 
 A licensed employee who resigns after August 1, but prior to the start of the 

school year, may have his or her resignation delayed by the school district until 
a suitable replacement can be found. 

 
C.  A non-licensed employee is required to give a 10 working-day notice of 

resignation. 
 
D.  The district reserves the right to negotiate a mutual stop date for any employee 

who is seeking a resignation during the school year. 
 

 IV.  Layoff Procedures 
 

A. The school district will follow layoff procedures outlined in the terms of 
applicable work agreements for non-probationary employees. 

 
B. Nothing in this policy requires the district to engage in layoff procedures in lieu 

of termination procedures for employees not covered by layoff procedures in 
work agreements. 
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V. Termination or Nonrenewal of Employee 
 

A. The school district will abide by Minnesota law and employee work agreements 
when a decision is made to terminate or non-renew an employee. 

 
B. The superintendent or designee will make the termination or nonrenewal 

recommendation to the school board for board action. 
 
C. The district retains the right to immediately discipline, terminate or discharge an 

employee as appropriate, subject to relevant governing law and collective 
bargaining agreements if applicable. 

 
 
 
 
 
 
 
Policy        INDEPENDENT SCHOOL DISTRICT 273 
adopted:  1/26/09 Edina, Minnesota 
amended: 7/20/09 
Revised: 7/15/13 
Reviewed: 7/18/16 
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Policy 418 
 

Personnel 
 

Alcohol- and Drug-Free EnvironmentWorkplace/School 
 

I.  Purpose 
 

Recognizing that the health and well-being of employees and students are vitally 
importantare important, the school district strives to provide an environment free 
from the use of alcohol, toxic substances, medical cannabis, and controlled 
substances. without a physician’s prescription.   
 

II.  General Statement of Policy 
 

A. Use or possession of controlled substances, toxic substances, medical 
cannabis, and alcohol before, during, or after school hours, at school or in any 
other school locationon district property, is prohibited as general policy.  
Paraphernalia associated with controlled substances areis prohibited. 

 
B. A violation of this policy occurs when any student, employee teacher, 

administrator, other school district personnel, or member of the public uses or 
possesses alcohol, toxic substances, controlled substances, or medical 
cannabis in any school locationon district property. 

 
C. The district  takes will act to enforce this policy and to discipline or take 

appropriate action against any student, teacher, administrator, school 
personnelemployee, or member of the public who violates this policy. 

 

III.  Definitions 
 

A. “Alcohol” includes any alcoholic beverage, malt beverage, fortified wine, or 
other intoxicating liquor. 

 
B. “Controlled substances” include narcotic drugs, hallucinogenic drugs, 

amphetamines, barbiturates, marijuana, anabolic steroids, or any other 
controlled substance as defined in Schedules I through V of the Controlled 
Substances Act, 21 U.S.C. § 812, including analogues and look-alike drugs. 

 
C. “Medical cannabis” means any species of the genus cannabis plant, or any 

mixture or preparation of them, including whole plant extracts and resins, and is 
delivered in the form of: (1) liquid, including, but not limited to, oil; (2) pill; (3) 
vaporized delivery method with use of liquid or oil but which does not require 
the use of dried leaves or plant form; or (4) any other method, excluding 
smoking, approved by the state ccommissioner of health. 

 
D. “Toxic substances” includes glue, cement, aerosol paint, or other substances 

used or possessed with the intent of inducing intoxication or excitement of the 
central nervous system. 
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E. “Use” includes to sell, buy, manufacture, distribute, dispense, possess, use, or 

be under the influence of alcohol and/or controlled substances, whether or not 
for the purpose of receiving remuneration or consideration. 

 
F. “Possess” means to have on one’s person, in one’s effects, or in an area 

subject to one’s control. 
 
G. “District propertySchool location” includes any district school building or on any 

school district premises; in any schoodistrictl-owned vehicle or in any other 
districtschool-approved vehicle used to transport students to and from school or 
districtschool activities; off-district school property at any districtschool-
sponsored or districtschool-approved activity, event, or function, such as a field 
trip or athletic event, where students are under the jurisdiction of the school 
district; or during any period of time such an employee is supervising students 
on behalf of the school district or otherwise engaged in school district business. 

 

IV.  Exceptions 
 

A. A violation of this policy does not occur when a person brings onto a district 
propertyschool location, for thatsuch person’s own use, a controlled substance, 
except medical cannabis, which has a currently accepted medical use in 
treatment in the United States and the person has a physician’s health care 
provider’s prescription for the substance.  The person will comply with the 
relevant procedures of this policy. 

 

B. A violation of this policy does not occur when a person possesses an alcoholic 
beverage in a school locationdistrict property when the possession is within the 
exceptions of Minn. Stat. § 624.701, Subd. 1a (i.e. experiments in laboratories; 
pursuant to a temporary license to sell liquor issued under Minnesota laws or 
possession after the purchase from such a temporary license holder). 

 

V.  Employees 
 

A. As a condition of employment in any federal grant, each employee who is 
engaged either directly or indirectly in performance of a federal grant will abide 
by the terms of this policy and will notify his or her supervisor in writing of his or 
her conviction of any criminal drug statute for a violation occurring in any of the 
places listed above on which work on a school district federal grant is 
performed, no later than five (5) calendar days after such conviction.  
Conviction means a finding of guilt,  (including a plea of nolo contendere,) or 
imposition of sentence, or both, by any judicial body charged with the 
responsibility to determine violations of the federal or state criminal drug 
statutes. 

 
B. An employee who violates the terms of this policy is subject to disciplinary 

action, including nonrenewal, suspension, termination, or discharge as deemed 
appropriate by the school boarddistrict. 
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C. In addition, any employee who violates the terms of this policy may be required 

to satisfactorily participate in a drug and/or alcohol abuse assistance or 
rehabilitation program approved by the school district.  Any employee who fails 
to satisfactorily participate in and complete such a program is subject to 
nonrenewal, suspension, or termination as deemed appropriate by the the 
districtschool board. 

 
D. Sanctions against employees, including nonrenewal, suspension, termination, 

or discharge will be pursuant to and in accordance with applicable statutory 
authority, any applicable collective bargaining agreements, and school district 
policies. 

 

E.  Employees who have a prescription from a health care provider physician for 
medical treatment with a controlled substance, except medical cannabis, are 
permitted to possess such controlled substance and associated necessary 
paraphernalia, such as an inhaler or syringe. The employee must inform his or 
her supervisor.  The employee may be required to provide a copy of the 
prescription. 

 

F.  Employees are subject to the  school district’s drug and alcohol testing policies 
and procedures. 

 
G. Each employee will be provided with written notice of this policy Drug-Free 

Workplace/Drug-Free School policy and will be required to acknowledge that he 
or she has received the policy. 

 
VI.  Transportation Employees 
 

A.  The district adheres to the mandated provisions of the federal Omnibus 
Transportation Employee Testing Act of 1991 (“OTETA”).  All persons subject 
to commercial driver’s license requirements will be tested for controlled 
substances and alcohol pursuant to federal law.  In general, a commercial 
driver may be tested: 

 

1.  Upon reasonable suspicion by the school district; 
2.  In accordance with random testing procedures; 
3.  Post-accident; and 

4.  Upon a request to return to duty after a violation of this policy; 
 

In addition, all persons who apply for a position where job duties include 
operating a commercial motor vehicle will be required to submit to a drug and 
alcohol test if a job offer is made by the school district. 
 

B.  Refusal to Submit to Testing 
 

A commercial driver or driver applicant may refuse to submit to controlled 
substances and alcohol testing.  Refusal to submit to such test subjects the 
commercial driver or applicant to the consequences specified in OTETA and 
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other applicable federal law.  In addition, a refusal to submit to testing 
establishes a presumption that the commercial driver or applicant would test 
positive if a test were conducted.  This positive assumption makes the 
commercial driver or applicant subject to discipline or disqualification under this 
policy. 

 

C. Consequences 
 

A commercial driver who tests positive with a verified confirmation test or 
otherwise found in violation of this policy or OTETA will be subject to discipline, 
including possible discharge, in accordance with any applicable collective 
bargaining agreement.  Nothing in this policy limits or restricts the right of the 
school district to discipline or discharge a commercial driver for conduct that not 
only constitutes prohibited conduct under this policy but also violates the school 
district’s other rules or policies. 
 

A commercial driver or applicant with a confirmed positive test result may 
request a confirming retest.  This retest is at the expense of the commercial 
driver or applicant. 
 

D. The supervisor of transportation/designee will provide training and materials to 
commercial drivers in accordance with OTETA. 

 

VII.  Student  
 

A. Students who have a prescription from a physician health care provider for 
medical treatment with a controlled substance, except medical cannabis, must 
comply with the school district’s student medication policy. 

 
B.  A student who violates the terms of this policy will be subject to discipline in 

accordance with the school district’s discipline policy. Such Ddiscipline may 
include suspension or expulsion from school. 

 
C. The student may be referred to a drug or alcohol assistance or rehabilitation 

program and/or to law enforcement officials when appropriate. 
 

VIII.  Community Responsibilities 
 

A. Members of the public are not permitted to possess controlled substances in a 
school location except with the express permission of the superintendent.  

 
B.  MA members of the public who violates this policy will be informed of the policy 

and asked to leave district property.  If necessary, law enforcement officials will 
be notified and asked to provide an escort. 

 

C. No person is permitted to possess or use medical cannabis on  district 
propertya school bus or van; or on the grounds of any preschool or primary or 
secondary school; or on the grounds of any child care facility. 
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D. Possession of alcohol on school groundsdistrict property pursuant to the 
exceptions of Minn. Stat. § 624.701, Subd. 1a, will be by written permission of 
the the superintendent only.school board only.  The applicant will apply for 
permission in writing and will follow the school board procedures for placing an 
item on the agenda. 

 
 
 

Legal References: 
20 U.S.C. § 7101-7165 (Safe and Drug-Free Schools and Communities Act) 
21 U.S.C. § 812 (Schedules of Controlled Substances) 
41 U.S.C. §§ 8101-8106 (Drug-Free Workplace Act) 
21 C.F.R. §§ 1308.11-1308.15 (Controlled Substances) 
34 C.F.R. Part 84 (Government-wide Requirements for Drug-Free Workplace) 
49 U.S.C. § 31306 (Omnibus Transportation Employee Testing Act of 1991) 
49 U.S.C. § 521(b) (Civil and Criminal Penalties for Violations) 
49 C.F.R. Parts 40 and 382 (Department of Transportation Rules Implementing 

Omnibus Transportation Employee Testing Act of 1991) 
Minn. Stat. § 121A.22 (Administration of Drugs and Medicine) 
Minn. Stat. § 152.22 (Medical Cannabis; Definitions) 
Minn. Stat. § 152.23 (Medical Cannabis; Limitations) 
Minn. Stat. § 181.950-181.957 (Drug and Alcohol Testing in the Workplace) 
Minn. Stat. § 221.031, subd. 10 (Motor Carrier Rules) 
Minn. Stat. § 340A.403 (3.2 Percent Malt Liquor Licenses) 
Minn. Stat. § 340A.404 (Intoxicating Liquor; On-Sale Licenses) 
Minn. Stat. § 609.684 (Sale of Toxic Substances to Children; Abuse of Toxic 

Substances) 
Minn. Stat. § 624.701 (Alcohol Liquor in Certain Buildings or Grounds) 
Belde v. Ferguson Enterprises, Inc., 460 F.3d 976 (8th Cir. 2006)  
 

Cross Reference: 
Policy 403 (Discipline, Suspension and Dismissal of School District Employees) 

Policy 632 (Chemical Use and Abuse) 

Policy 506 (Student Discipline) 

Policy 516 (Student Medication) 
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Policy 419 
 
Personnel 
 
Tobacco-Free Environment 
 
 I. Purpose 
 

Recognizing that the health and well-being of employees and students are vitally 
important, the school district strives to provide a tobacco-free environment.  
 

 II. General Statement of Policy 
 

A.  The school district will be free from tobacco, non-prescribed controlled 
substance and alcohol use.   No staff member, student or member of the 
community will use tobacco or use, possess or be under the influence of 
alcohol or a non-prescribed controlled substance while on district property.  The 
district will act to enforce this policy against those members of the staff, 
students and community who are in violation of this policy. 

 
B. A violation of this policy occurs when any student, teacher, administrator, other 

school personneldistrict employee of the school district, or community 
memberperson smokes or uses tobacco, tobacco-related devices, or electronic 
cigarettes in on district propertya public school.  This prohibition extends to all 
facilities, whether owned, rented, or leased, and all vehicles that a district owns, 
leases, rents, contracts for, or controls.  In addition, this prohibition includes 
vehicles used, in whole or in part, for work purposes, during hours of school 
operation, if more than one person is present.  This prohibition includes all 
district property and all off-campus events sponsored by the district. 

 
C. A violation of this policy occurs when any district elementary school, middle 

school, or secondary school student possesses any type of tobacco, tobacco-
related device, or electronic cigarette in a public schoolon district property.  This 
prohibition extends to all facilities, whether owned, rented, or leased, and all 
vehicles that a school district owns, leases, rents, contracts for, or controls and 
includes vehicles used, in whole or in part, for school purposes, during hours of 
school operation, if more than one person is present.  This prohibition includes 
all school district property and all off-campus events sponsored by the school 
district. 

 
D. The school district will act to enforce this policy and to discipline or takeby 

taking appropriate action against any student, employeeteacher, administrator, 
school personnel, or person who is found to have violated this policy. 

 
E.  The school district will not solicit or accept any contributions or gifts of money, 

curricula, materials, or equipment from companies that directly manufacture 
and are identified with tobacco products, devices, or electronic cigarettes.  The 
school district will not promote or allow promotion of tobacco products or e-
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cigarettes on school property or at school-sponsored events. 
 
 III. Tobacco and Tobacco-Related Devices Definitionsed 
 

A. A.“District property” includes any district building or on any district premises; in 
any district-owned vehicle or in any other district-approved vehicle; at district 
activities; off-district property at any district-sponsored or district-approved 
activity, event, or function, such as a field trip or athletic event, where students 
are under the jurisdiction of the school district; or during any period of 
time an employee is supervising students on behalf of the school district or 
otherwise engaged in district business. 

 
A.B. “

Electronic cigarette” means any oral device that provides a vapor of liquid 
nicotine, lobelia, and/or other similar substance, and the use or inhalation of 
which simulates smoking.  The term will include any such devices, whether they 
are manufactured, distributed, marketed, or sold as e-cigarettes, e-cigars, e-
pipes, or under another product name or descriptor. 

 
C. “Tobacco” means cigarettes and any product containing, made, or derived from 

tobacco that is intended for human consumption, whether chewed, smoked, 
absorbed, dissolved, inhaled, snorted, sniffed, or ingested by any other means, 
or any component, part, or accessory of a tobacco product; cigars; cheroots; 
stogies; perique; granulated, plug cut, crimp cut, ready rubbed, and other 
smoking tobacco; snuff; snuff flour; cavendish; plug and twist tobacco; fine cut 
and other chewing tobacco; shorts; refuse scraps, clippings, cuttings and 
sweepings of tobacco; and other kinds and forms of tobacco. 

 
D. “Tobacco-related devices” means includes but is not limited to items like 

cigarette papers or pipes for smoking. 
 
E. “Smoking” means inhaling or exhaling smoke from any lighted cigar, cigarette, 

pipe, or any other lighted tobacco or plant product.  Smoking also includes 
carrying a lighted cigar, cigarette, pipe, or any other lighted tobacco or plant 
product intended for inhalation and the use of electronic cigarettes, including 
the inhaling and exhaling of vapor from any electronic delivery device. 

 
 IV. Exception 
 

A.  This policy does not prohibit the lighting of tobacco by an adult smoking by 
awho is a member of an Indian tribeNative American as part of a traditional 
Native AmericanIndian spiritual or cultural ceremony. For purposes of this 
section, a Native Americanmember of an Indian tribe is a person who is a 
member of an Indian tribe as defined in Minnesota law, Minn. Stat. § 260.755. 

 
B. A violation of this policy does not occur when an adult non-student possesses a 

tobacco or nicotine product that has been approved by the United States Food 
and Drug Administration for sale use as a tobacco cessation product, as a 
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tobacco dependence product, or for other medical purposes, and is being 
marketed and sold solely for such an approved purpose. 

 
 V. Enforcement 
 

A. All personsindividuals on district property school premises will adhere to this 
policy. 

 
B. Students who violate this tobacco-free policy will be subject to school district 

discipline procedures. 
 

C. School district administrators and other school personnelEmployees who 
violate this tobacco-free policy will be subject to school district discipline 
procedures. 

 
D. School district action taken for violation of this policy will be consistent with 

requirements of applicable collective bargaining agreements, Minnesota or 
federal law, and school district policies. 

 

E. D. Persons who violate this tobacco-free policy may be referred to the building 
administration or other school district supervisory personnel responsible for the 
area or program at which the violation occurred. 

 
F. E. School District administrators may call the local law enforcement agency to 

assist with enforcement of this policy.  Smoking or use of any tobacco product 
in a public school is a violation of the Minnesota Clean Indoor Air Act and/or the 
Freedom to Breathe Act of 2007 state law and is a petty misdemeanor.  A court 
injunction may be instituted against a repeated violator. 

 
G. No persons will be discharged, refused to be hired, penalized, discriminated 

against, or in any manner retaliated against for exercising any right to a smoke-
free environment provided by the Freedom to Breathe Act of 2007 or otherstate 
law. 

 
 VI. Dissemination of Policy 
 

A.  This policy will appear be summarized in the student handbook. 
 

B.  The school district will develop a method of discussing this policy with students 
and employees. 

 
 
 
Legal Reference: 
Minn. Stat. §§ 144.411-144.412 (Clean Indoor Air Act) 
Minn. Stat. § 609.685 (Sale of Tobacco to Children) 
2007 Minn. Laws Ch. 82 (Freedom to Breathe Act of 2007) 
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Cross Reference: 
Policy 403 (Discipline, Suspension and Dismissal of School District Employees) 
Policy 506 (Student Discipline) 
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Policy 421 
 
Personnel 
 
Gifts to Employees and School Board Members 
 
 I. Purpose 
 

This policy provides guidance with respect to gifts given to school district 
employees to avoid the appearance of impropriety or conflict of interest.  
 

 II. General Statement of Policy 
 

A. The school district recognizes that students, parents and others may wish to 
show appreciation to school district employees.  The district, however, 
discourages gift giving to employees, and encourages appreciation letters and 
notes or small tokens of gratitude. 

 
B. An employee may not solicit, accept or receive, either by direct or indirect 

means, a gift from a student, parent or other individual or organization of 
greater than limited value. 

 
C. An employee may not solicit, accept or receive a gift from a person or entity 

doing business with or seeking to do business with the school district.  An 
employee may accept an item of limited value of a promotional or public 
relations nature.  The superintendent has discretion to determine what value is 
“limited.” 

 
D. Teachers may accept free samples of textbooks and related teaching materials 

from publishers. 
 
E. This policy applies only to gifts given to employees where the donor’s 

relationship with the employee arises out of the employee’s employment with 
the school district.  It does not apply to gifts given to employees by personal 
friends, family members, other employees or others unconnected to the 
employee’s employment with the district. 

 
F. An interested person may not give a gift, or request another to give a gift, to a 

local official, and a local official may not accept a gift from an interested person, 
unless permitted by Minnesota Statutes §10A.071 or §471.895 subd.3. 

 
 III. Definitions 
 

A.  “Gift” means money, real or personal property, a service, a loan, a forbearance 
or forgiveness of indebtedness, or a promise of future employment, that is given 
without something of equal or greater value being received in return. 
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B. "Interested person" means a person or representative of a person or 
association who has a direct financial interest in a decision that a local official is 
authorized to make. 
 
C. "Local official" means an elected or appointed member of a school board, a 
school superintendent, a school principal, or a district school officer of any 
independent school district. 
 
D.  “Financial interest” means any ownership in or control of an asset that has the 
potential to produces a monetary return. 

 
IV.  Violations 
 

A local official or district employee who violates the provisions of this policy may be 
subject to discipline, which may include reprimand, suspension, and/or termination. 
 

 
 
Legal References: 
Minn. Stat. § 10A.07 (Conflicts of Interest) 
Minn. Stat. § 10A.071 (Prohibition of Gifts) 
Minn. Stat. § 15.43 (Acceptance of Advantage by State Employee; Penalty) 
Minn. Stat. § 471.895 (Certain Gifts by Interested Persons Prohibited) 
 
Cross References: 
Policy 209 (Code of Ethics) 
Policy 210 (Conflict of Interest – School Board Members) 
Policy 306 (Administrator Code of Ethics) 
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Policy 622 
 
Education Programs 
 
Copyright Policy 
 
 I.  Purpose 
 

This policy sets forthdescribes the responsibilities of employees and students with 
respect to the use of copyrighted material. 
 

 II.  General Statement of Policy 
 

The school district and its employee will operate in full compliancecomply with the 
provisions of current copyright laws and congressional guidelines.  Employees are 
tomust adhere to all provisions of Title 17 of the United States Code, entitled 
“Copyrights,” and other relevant federal legislation and guidelines copyright law 
related to the duplication, retention and use of copyrighted materials. 
 

 III.  Responsibilities 
 

A. Guidelines for the use of copyrighted materials will be readily available from 
media specialists and/or from the district media and technology services 
department, as well as maintained on the district website. 

 
B.  All district school employees will have access to the policy and be educated 

about its implementation.  The copyright law in its entirety is available for 
reference through the district media and technology services department. 

 
C.  Unlawful copies of copyrighted materials may not be produced on district-

owned equipment.   
 
D.  Unlawful copies of copyrighted materials may not be used with district-owned 

equipment, within on district property-owned facilities, or at district-sponsored 
functions. 

 
E.  The district’s legal and insurance protection of the district will not be extended 

to employees who unlawfully copy and use copyrighted materials. 
 
F.  Employees who make copies and/or use copyrighted materials in their jobs are 

expected to be familiar with published provisions regarding fair use, public 
display and computer technological use guidelines. Employees may contact the 
district media and technology department with questions.  Employees are 
further expected to be able to provide their supervisor, upon request, the 
justification based on fair use, public display or technological use computer 
guidelines, as specified in copyright law. 
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G.  Employees who use copyrighted materials that do not fall within fair use, public 

display or computer technological use guidelines, must be able to substantiate 
that the materials meet one of the following tests: 

 
1.  The materials have been purchased from an authorized vendor by the 

employee or the district and a record of the purchase exists. 
 
2.  The materials are copies covered by a licensing agreement between the 

copyright owner and the employee or the district. 
 
3.  The materials are being previewed or demonstrated by the user to reach a 

decision about future purchase or licensing and a valid agreement exists 
that allows for such use. 

 
Questions regarding the application of the test should be directed to the 
district’s media and technology department.  
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Policy 808 

 
Buildings and Sites 
 
Naming Facilities and Educational Programs 
 
 I.  Purpose  
 

This policy establishes the criteria and procedures for naming school district 
facilities and educational programs. 
 

 II.  General Statement of Policy 
 

The school district recognizes the importance and significance of naming school 
district facilities and educational programs. The district will follow policy 
procedures when reviewing and acting upon all nominations. Facilities are 
district-owned buildings and properties and include spaces within buildings as 
well as outdoor fields, streets and areas.  Educational programs are district-
approved learning opportunities that support a specific need or learning goal 
identified by the district.  The school board may elect (1) to name facilities or 
educational programs in recognition of individuals who have attained 
achievements of extraordinary and lasting distinction or (2) to enter into contracts 
to lease naming rights with a sponsoring agent. in order to generate alternative 
sources of revenue for the district. 
 

III. Definitions 
 

A. “Facilities” are school district-owned buildings, properties and structures, 
including but not limited to spaces within buildings, outdoor fields, streets, and 
other areas. 
 

B. “Educational programs” are district-approved learning opportunities that support 
a specific need or learning goal. 
 

C. “Naming in recognition” is naming a facility or education program in recognition 
of individuals who have attained achievements of extraordinary and lasting 
distinction. 
 

D. “Specific naming agreement” is a contract entered into to lease naming rights 
with a sponsoring agent in order to generate alternative source of revenue for 
the district.  

A.  
IV.  Authority 
 
The school board exercises approval authority for naming all facilities. 
III.  New or Existing Facility Names 
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V.  Procedures for Naming District Property 
 

A. The superintendent will forward to the school board, a facility for which a name 
is sought to be established.  
 

B. At the direction of the school board, the board may request that the 
superintendent convene a committee to study the potential names and make a 
recommendation. In the circumstance of a newly constructed facility, the school 
board will direct the superintendent or designee to establish such committee. 
 

C. If a committee is established, the superintendent or designee will be charged 
with the responsibility of determining a process for soliciting and evaluating 
names. The superintendent will make the final recommendation to the school 
board for approval.  The superintendent will supply the school board with a 
history of the name recommendation and rationale to support recommendation. 
 

D. If a committee is not established, the superintendent may make a 
recommendation to the school board for approval. The superintendent will 
supply the school board with a history of the name recommendation and 
rationale to support recommendation. 
 

A.  New Names 
 
When a new facility is acquired or constructed, or when an existing space is 
named for the first time, the school board will appoint a committee consisting 
of community members, students and employees to recommend appropriate 
names for the new facility.  Following the procedures outlined in this policy, 
the committee will provide two or three possible names to the superintendent 
who will make a recommendation to the school board for consideration. The 
possible names will be included in the minutes.  The school board will make 
the final decision on the name of any district facility in accordance with the 
guidelines in this policy. 

 
B.  Name Changes 

 
Once a facility or space is named, that name will remain with the facility or 
space unless changed or removed by the school board.  Names will be 
changed using the same process outlined above.  Names may be changed 
when the specific program or theme for which the facility was named changes, 
when the current name no longer supports the objective of the facility, or due 
to additions or renovations to an existing facility.  Names may be removed at 
the discretion of the school board. 

 
 
IVI. Naming of FacilitiesProcesses and Criteria 
 

A.  Naming in Recognition 
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The school district may name a facility or educational program space to 
recognize outstanding contributions to the district.  Naming in recognition for 
such contributions is at the district’s discretion and in support of its mission.  
When naming a facility or educational program or space after an individual, 
consideration will be given to persons who have significance to students, 
employees and/or the community. Except in unusual circumstances or for 
compelling reasons, individual names to be considered should be individuals 
who are deceased. One of the following criteria must be met for naming in 
recognition under this paragraph: 

 
1.  Recognition of outstanding service to the district while serving in an 

academic or administrativeemployment capacity or outstanding service to 
the Edina community; or 

 
2.  Recognition of the achievements of distinguished alumni; or 
 
3.  Recognition of a generous financial or other contribution from a donor 

through a  (be it by way of donation, bequest, or sponsorship, etc.) that 
was not made in exchange for naming a facility or space. 

  
B.  Specific Naming Agreement 
 

1.  The school district recognizes that circumstances exist when the district 
may enter into an agreement for the specific naming of a facility or space 
in exchange for a specific financial or other contribution to the district. 
Specific naming rights will not be granted to educational programs.  
Specific naming agreements All such agreements must be in writing. 

 
 2.  D.  The superintendent will decides the monetary valuation prior to 

entering into a specific naming agreement of each naming right after receiving 
a recommendation fromin consultation with the director of business services 
who may take advice from such persons or other professionals, as needed.  
Each case should take into accountconsider market comparisons for naming 
rights for which professional advice may be sought. 
 
 
3.  Transferability and Renewability 
 

If a name is granted by a written specific naming agreement, those rights 
may be transferred or renewed if and as permitted by the written 
agreement.  Other naming rights are not transferable or renewable. 
 

43.  Limit of Specific Naming Agreement Rights 
 
a.  On the Part of the District 

 
The district’s right to use the name and other brand elements of the 
named party is permitted by the express agreement with the named 
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party. 
 

b.  On the Part of the Named Party 
 
The party after whom a facility or space is named has no decision-
making rights as to the facility’s purpose of the facility or space unless 
specifically provided for in the written agreement between the parties.  
The district will not agree to any condition in an agreement that could 
unnecessarily limit progress toward the district’s mission and purpose, 
statutory obligation, or the school board’s local authority of the school 
board.  In turn, tThe named party has no liability with respect to that 
facility or space unless provided for in a specific contract between the 
parties.  Any such limits must be included in any naming rights’ 
agreement. 
 

54. Termination of Specific Naming RightsAgreements 
 
In addition to any remedies for breach of the written agreement granting 
naming rights, the parties may terminate a specific naming rights 
agreement in advance of the scheduled termination date under the 
following conditions: 
 
a. Termination by the District 

 
The district reserves the right, at its sole discretion, to terminate the 
naming rights without refund of consideration, prior to the scheduled 
termination date, should it feel it is necessary to do so to avoid the 
district being brought into disrepute, as determined by the district. 
 

b. Termination by the Named Party 
 
The named party may, without refund of consideration, at its sole 
discretion, terminate its acceptance of the naming rights prior to the 
scheduled termination date, in the event that the district directly brings 
the named party into disrepute. 
 

C. Specific Naming Agreements and Naming in Recognition   
 
V.  Naming of Educational Programs 
 

A.  Naming in Recognition 
 
The district may name an educational program to recognize outstanding 
contributions to the district.  Naming in recognition for such contributions is at 
the district’s discretion and in support of its mission.  When naming a specific 
program after an individual, organization or company, the following criteria 
must be met for naming in recognition under this paragraph: 
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1. Recognition of a generous financial or other contribution from a donor (be 
it by way of donation, bequest, sponsorship, etc.) that was made to 
support a specific educational program. 
 

2. Commitment of the donor to support the financial commitment of the 
specific educational program for the term of the program’s operation in the 
district.  The district may extend the donor’s name beyond the contribution 
if noted in the agreement. 

  
B.  Specific Naming Agreements 
 

1.  The school district will enter into an agreement for the specific naming of 
an educational program in exchange for a specific financial or other 
contribution to the district.  All such agreements must be in writing. 

 
2.  Transferability and Renewability 

 
If a name is granted by a written agreement, those rights may be 
transferred or renewed as permitted by the written agreement.  Other 
naming rights are not transferable or renewable. 
 

3.  Limit of Naming Rights 
 
a.  On the Part of the District 

 
The district’s right to use the name and other brand elements of the 
named party is permitted by express agreement with the named party. 

 
b.  On the Part of the Named Party 

 
The party after whom an educational program is named has no 
decision-making rights as to the function or implementation of the 
educational program, unless specifically provided for in the written 
agreement between the parties.  The district will not agree to any 
condition in an agreement that could unnecessarily limit progress 
toward the district’s mission and purpose, statutory obligation, or the 
local authority of the school board.  In turn, the named party has no 
liability with respect to the educational program unless provided for in a 
specific contract between the parties.  Any such limits must be included 
in any naming rights’ agreement. 
 

4. Termination of Naming Rights 
 
In addition to any remedies for breach of the written agreement granting 
naming rights, the parties may terminate a naming rights agreement in 
advance of the scheduled termination date under the following conditions: 
 
a. Termination by the District 
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The district reserves the right, at its sole discretion, to terminate the 
naming rights without refund of consideration, prior to the scheduled 
termination date, should it feel it is necessary to do so to avoid the 
district being brought into disrepute. 
 

b. Termination by the Named Party 
 
The named party may, without refund of consideration, at its sole 
discretion, terminate its acceptance of the naming rights prior to the 
scheduled termination date in the event that the district directly brings 
the named party into disrepute. 

 
VI.  Procedures for Naming 

 
1. A.  In naming all facilities, spaces, or specific educational programs, 
due regard will be taken to maintain an appropriate balance between commercial 
considerations and the role that names of facilities, spaces and educational 
programs contribute to the school district’s mission.   
 
3.2. Also recognized is tThe role played by the name of a facility, space or 
education program in assisting employees, students and visitors to orient 
themselves is recognized. 
 
3. B.  Names must always be consistent with the district’s mission and 
vision.   
 
4. The long-term effects of the name must be considered.   
 
4.5. The department/school affected by the name to be granted must be 
consulted before any decision is made. 
 
FC.  The district will not name a facility, space or educational program without the 
informed consent of the named party or their representative. 
 
       G. The district retains all rights to discontinue any name to avoid the district 
being brought into disrepute, as determined by the district. 
 
 
D.  The superintendent will decide the monetary valuation of each naming right 

after receiving a recommendation from the director of business services who 
may take advice from such persons or other professionals, as needed.  Each 
case should take into account market comparisons for naming rights for which 
professional advice may be sought. 

 
E.  The duration of a name for a facility, space or educational program is decided 

or negotiated on a case-by-case basis. 
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F.  Whether there is a physical display of the name is decided or negotiated on a 
case-by-case basis.  In the case of buildings, the physical display of the name 
will take into account the identification of the school district and opportunities 
offered by that building for the district. Plaques memorializing the name may 
be installed with the approval of the superintendent and informed consent of 
the named party in buildings. 
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Board Meeting Date:  11/16/2020 

TITLE:  October Mobility 

 

TYPE:  Information 

 

PRESENTER(S):  Greg Guswiler, Coordinator Student Information Systems 

 

ATTACHMENT: 

1. Mobility Report (next page) 

Note:  Information for November 1, 2019 was not created and is therefore not available, so 

October 1st data was used for comparison. 

 

Report Section Descriptions and Assumptions: 

• School Level Enrollment Information 

o This section is broken up by School / Grade 

o This section counts a student as 1 even if they spent only one day enrolled during the 

reporting period. When this section is built, the first and last days of the month are used as 

the reporting period. 

• Enrollment Comparisons 

o This section compares the enrollment totals of the current reporting period to the month prior 

and the same period a year prior. 

• Mobility 

o This section of the report lists the total number of students by grade who have withdrawn and 

enrolled during the reporting period. 

o This section of the report uses the same reporting period as the other sections of the report.  

o This section of the report is only accurate the day the section is built as notifications of 

students withdrawing is ongoing throughout the next month.  

• Leaving Student Breakdown 

o This section of the report displays the reason students withdrew during the reporting period. 

o This section of the report is broken out by the Minnesota Department of Educations approved 

End Status Codes. These codes are: 

▪ 03: Transferred to an approved nonpublic school  

▪ 04: Student moved outside of the district, transferred to another MN District 

▪ 05: Student moved to another state and enrolled in school, student moved out of the 

country 

▪ 20: Student transferred to another district/state but did not move 

o This section of the report is only accurate the day the section is built as notifications of 

students withdrawing is ongoing throughout the next month 

  



 

Edina Public Schools Enrollment Summary 

 
  

 

Enrollment as of the end of October, 2020 
 

   

            
  

Elementary Schools  KG 1 2 3 4 5 TOTAL 

Concord  110 109 121 120 123 121 704 

Cornelia  84 99 89 88 96 95 551 

Countryside  92 97 91 97 106 95 578 

Creek Valley  93 90 97 94 99 105 578 

Highlands  87 87 87 86 95 85 527 

Normandale  127 107 106 105 103 103 651 

Totals  593 589 591 590 622 604 3589 
 

    

            

  

Secondary Schools 6 7 8 9 10 11 12 TOTAL 

South View 332 333 300 0 0 0 0 965 

Valley View 331 350 330 0 0 0 0 1011 

Edina High School 0 0 0 663 692 662 658 2675 

Options at EHS 0 0 0 0 0 0 0 0 

Totals 663 683 630 663 692 662 658 4651 
 

    

            

Enrollment Comparisons 
 

   

            

  

 October First 2019 

K-5 3659 

6-8 1982 

9-12 2696 

Totals K-12 8337 
 

  

 
 

October 2020 

3589 

1976 

2675 

8240 
 

    

       

            

  

PS 300 

ECSE 132 
 

 

153 

120 
 

    

            

 

October Mobility 
 

  

            

   

 K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

Withdrawn Students 1 4 1 4 1 2 5 0 2 3 1 4 0 28 
 

     

   

Enrolled Students 3 2 4 3 5 2 2 1 1 1 0 0 0 24 
 

     

   

 2 -2 3 -1 4 1 -3 1 -1 -2 -1 -4 0  
 

     

            

Leaver Breakdown 
 

   

            

Reason for Withdrawal K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

03: Transferred to a Non-Public School 1 1 0 1 0 1 1 0 0 0 0 0 0 5 

04: Moved Outside of the District 0 1 1 2 1 1 1 0 1 0 0 0 0 8 

05: Moved Outside of the State 0 0 0 1 0 0 1 0 0 0 1 3 0 6 

20: Transferred to Another MN District, did not move 0 2 0 0 0 0 2 0 1 3 0 1 0 9 

Total 1 4 1 4 1 2 5 0 2 3 1 4 0  
 

  

            

 



 

Board Meeting Date:  11/16/2020 

TITLE:  November 2020 District Enrollment Report 

 

TYPE:  Information 

 

PRESENTER(S):  John Toop, Director of Business Services 

 

ATTACHMENTS: 

1. Enrollment Report  

 



SchoolFinances.com

Student Enrollment Count by Month
District Name (Data Entry is in Yellow Cells Only)

Edina # 273 2020-21 School Year

Number of Days in Period 19.4444 19.444 19.44444 19.44444 19.44444 19.44444 19.44444 19.4444 19.444 175 175

Days Remaining in School Year 175 155.5556 136.1111 116.6667 97.22222 77.77778 58.33333 38.8889 19.4444
% of School Yr. @ Beginning of Mo. 100.00% 88.89% 77.78% 66.67% 55.56% 44.44% 33.33% 22.22% 11.11%

Cumulative Days in School Year 19.4444 38.889 58.33333 77.77778 97.22222 116.667 136.111 155.556 175

Percent of School Yr. Completed 11.11% 22.22% 33.33% 44.44% 55.56% 66.67% 77.78% 88.89% 100.00%
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ECSE -       -       0 -     0 0 0 0 0 0 0 0 0 0.00 #DIV/0!

HK -       0

K 585.00 -       585 591 593 0 0 0 0 0 0 0 0 0.00 #DIV/0!

1 610.43 -       611 591 589 0 0 0 0 0 0 0 0 0.00 #DIV/0!

2 605.41 -       605 587 591 0 0 0 0 0 0 0 0 0.00 #DIV/0!

3 624.53 -       625 590 590 0 0 0 0 0 0 0 0 0.00 #DIV/0!

4 649.18 -       649 618 622 0 0 0 0 0 0 0 0 0.00 #DIV/0!

5 628.09 -       628 603 604 0 0 0 0 0 0 0 0 0.00 #DIV/0!

6 677.37 -       688 667 663 0 0 0 0 0 0 0 0 0.00 #DIV/0!

7 669.27 -       660 682 683 0 0 0 0 0 0 0 0 0.00 #DIV/0!

8 647.06 -       656 631 630 0 0 0 0 0 0 0 0 0.00 #DIV/0!

9 660.28 -       680 666 663 0 0 0 0 0 0 0 0 0.00 #DIV/0!

10 697.95 -       693 692 692 0 0 0 0 0 0 0 0 0.00 #DIV/0!

11 652.71 -       648 666 662 0 0 0 0 0 0 0 0 0.00 #DIV/0!

12 680.71 -       661 654 658 0 0 0 0 0 0 0 0 0.00 #DIV/0!

TUITION -       -       -     -       -        -       -       -        -       -       -      0 0.00 #DIV/0!

Enrollment EC-12 
including ALC

8,387.99 0.00 8,389 8,238 8,240 0 0 0 0 0.00 0 0 0.00 0.00 #DIV/0!

Weighted ADM - WADM 
in Current Year

9,189.59 0.00 9,188.60 9,036.20 9,037.60 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 #DIV/0!

Estimated APU
9,189.59 0.00 9,188.60 9,036.20 9,037.60 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Estimated EOY APU's
9,189.59 0.00 9,188.60 9,036.20 9,037.44 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2021 Edina DistrictEnrollment FPM as of 10 01 20  Enroll Worksheet



For Period Ending: October 31, 2020 % into Fiscal Year: 33%

2018-19 2018-19 2018-19 2019-20 2019-20 2019-20 2020-21 2020-21 2020-21

OBJECT Series OBJECT SERIES DESCRIPTION Revised Budget FYTD Activity FYTD % Revised Budget FYTD Activity FYTD % Revised Budget FYTD Activity FYTD %

100  SALARIES AND WAGES 70,904,446 8,378,156 * 12% 72,375,074 14,415,374 20% 72,368,635 14,381,490 20%

200  EMPLOYEE BENEFITS 23,477,084 2,739,321 * 12% 23,990,016 4,715,666 20% 24,964,218 4,729,336 19%

Subtotal Salaries and Benefits 94,381,530 11,117,477 11.78% 96,365,089 19,131,040 19.85% 97,332,852 19,110,826 19.63%

300  PURCHASED SERVICES      6,680,293 2,299,939 34% 8,316,139 2,031,598 24% 9,448,564 1,832,318 19%

400  SUPPLIES & MATERIALS   3,870,158 1,037,552 27% 3,877,644 950,584 25% 4,080,142 885,289 22%

500  EQUIPMENT 128,600 293,956 229% 85,300 292,801 343% 115,500 520,266 450% **

800  OTHER EXPENSES 444,660 60,441 14% 474,763 59,113 12% 165,440 93,258 56%

900  OTHER FINANCING USES 0 0 0 0 0 0 0

Subtotal All Other Costs 11,123,711 3,691,888 33% 12,753,846 3,334,096 26% 13,809,646 3,331,131 24%

  Less Other Financing Uses/Equipment 128,600 293,956 85,300 292,801 115,500 520,266

Revised Subtotal All Other 10,995,111 3,397,931 31% 12,668,546 3,041,295 24% 13,694,146 2,810,865 21%

Grand Total General Fund 105,505,241 14,809,365 14% 109,118,935 22,465,136 21% 111,142,499 22,441,957 20%

Less Other Financing Uses/Equipment 128,600 293,956 229% 85,300 292,801 343% 115,500 520,266 450%

Revised Grand Total 105,376,641 14,515,408 13.77% 109,033,635 22,172,335 20.34% 111,026,999 21,921,691 19.74%

* Salaries and Benefits for October 2018 in the 2018-19 FYTD Activity column were not posted until November 2018.

** Equipment in the 2021 FYTD Activity column is substantially higher due to FIN 154 COVID related expenses. 

Notes:  This report shows General Fund expenses excluding Operating Capital and Long-Term Facilities Maintenance expenses.  Those expenses are excluded due to 

their volatile nature and restricted funding purposes.  Excluding these expenses gives a truer picture of where General Fund expenses are at the end of a given month 

in relation to the fiscal year-end.  The District should always have a gap in the amount it is into the fiscal year versus the current month fiscal to-date expenses.  For 

example, when the report is for the end of October 31 ,2020 the District is 33% into the fiscal year.  District expenses should be less than the amount the District is 

into the fiscal year, by anywhere from 8-13%, due primarily to teaching staff not being paid their first paycheck until 9/15.  Also, the majority of teaching staff spread 

their paychecks out over 24 pay periods, resulting in a large expense in June when we "pay off" or expense all of the remaining paychecks at the end of the fiscal 

year.  Expenses at the same point in time for the previous two fiscal year's are also provided for comparison purposes.

24 Pay Contracts 574

19 Pay Contracts 48

Edina Public Schools

General Fund Monthly Report by Object Code Series

(excludes Operating Capital, and LTFM expenses)



Board Meeting Date: November 16, 2020

TITLE: Community Education Student Enrichment Program Update 

TYPE: Information 

BACKGROUND: During the COVID-19 pandemic, Community Education Enrichment programs 

have played an important role in meeting the needs of Edina students and their families. Our 

classes, camps and programs provide opportunities for learning, growth, and connection in 

carefully-planned, safe and predictable environments that support social-emotional wellness.  

RECOMMENDATION: For School Board information 

PRIMARY ISSUES TO CONSIDER: Understand student participation in Community Education 

Enrichment programs from June-October, 2020.  

ATTACHMENTS: 

Report 



 

 

EDINA COMMUNITY EDUCATION 

ENRICHMENT PROGRAMS OVERVIEW, JUNE-OCTOBER 2020 

 

Meeting community need.  

During the COVID-19 pandemic, Community Education Enrichment programs have played an 

important role in meeting the needs of Edina students and their families. Our classes, camps 

and programs provide opportunities for learning, growth, and connection in carefully-planned, 

safe and predictable environments that support social-emotional wellness.  

 

Since June 2020, we have logged over 4065 enrollments in over 359 enrichment classes and 

camps.  

 

Family Testimonials:  

My child was very engaged and enjoyed these classes - it was the perfect bridge for 

after school time so that I could wrap up my work day. 

 

I appreciate the option to get my kids outside during the pandemic. My kids are EVA 

students and need options for socialization. 

 

I'm grateful that you provide something for the kids to do on work days with no school. 

Both my boys absolutely loved it. They also got to try a lot of sports they had not done 

before.  

 

Very organized, kept kids active, felt safe, great exercise. My child loved it. 

 

Mitigating the spread of COVID-19.  

Number of Enrichment classes, camps or programs closed or cancelled due to COVID-19 

spread/transmission: 0.  

 

Community Ed has developed a deep expertise in MDE/MDH guidance designed to mitigate the 

spread of COVID-19. Because of our unique position in the district, a bridge between schools 

and community, our team must understand all current guidance: not only the guidance related to 

Schools, but also separate, additional and sometimes competing requirements, including 

guidance for: Youth and Student Programs, Childcare Programs, Playgrounds, Gyms and 

Fitness Centers for Youth and Adults, Community Gatherings, Sports for Youth and Adults, 

Aquatic Facilities, Music Activities and Performances, and Cleaning and Disinfecting Guidance 

for Schools and Childcare Programs.  

 

In all of our programming, we have followed MDE/MDH guidance faithfully. We have worked 

hard to be clear and consistent in our communications and practices in order to instill 

confidence and build trust in Edina Community Ed and by extension, Edina Public Schools. 

 



 

 

 

Program Details: June-October, 2020 

 

Number of enrollments: 4065 

● 1% pre-K 

● 61% elementary 

● 23% middle school 

● 15% high school 

We have balanced participation from all schools. Enrollment numbers for elementary and middle 

schools are proportional to school size.  

 

Classes offered: 359 

● 253 (70%) in person 

● 106 (30%) online 

Classes cancelled due to low interest/low enrollments:  

● 19% of in-person classes 

● 27% of online classes. 

Based on registration and participation numbers, in-person classes have been strongly 

preferred by our community.  

 

Participant Satisfaction 

80% of participant families rate our programs 8, 9 or 10/10. 
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